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1. HaumeHoBaHHe JUCIHILTHHBI

«/IHOCTpaHHBIH 53bIK B PodeccuoHaNbHON cdeper.

2. TlepeyeHb IUIAHMPYEMBIX Pe3y/IbTaTOB OCBOEHHsI 00pa3oBaTe/TbHOM

nporpaMmmsbl (HEpE‘lEHb KOMHETEHH“ﬁ) C YKd3dHHEM MHUKATOPOB UX JOCTH)KEHUA

H IVIAHUPYEMBIX pe3y/IbTAaTOB Oﬁy‘-IEHI/IH no AucCIuIlInHe

Kopg HaumenoBanue WNHavKaTopsl OCTUKEeHUS Pe3ynbTarhl 00yueHus (YyMeHUS U
KOMIIET | KOMIIeTeHLU KOMITIeTeHLINU 3HaHUs), COOTHECEHHBIEe C
eHLUU WH/JVIKaTOpaMu JJOCTUKeHHUs
KOMIEeTeHLIUU
I[IKH-1 | Byagenue JeMoHCTpUpyeT 3HaHus 3HATh: rpoeccroHaNbHY 0
OCHOBHBIMH TePMUHOJIOTUY, HallpaB/IeHWM, | TEPMUHOJIOTMI0O Ha  MHOCTPaHHOM
Hay4YHbIMU LIIKOJI, COBPEMEHHBIX s3blKe,  aKTyajbHble  HarlpaBJeHUs
TOHSITUSIMU U TeHZEeHL[UN MeHe/PKMeHTa U HayyHbIX MCCHe/joBaHUN B  cdepe
KaTeropusiMmu TMO3ULIUA POCCUMCKOM MeHe)KMeHTa
5KOHOMUKHU U yTpaB/ieHueCKON MbIC/IH. yMeTb: TIPUMEHSITh
ynpaBJieHUeCKOH rpoecCcroHaNbHYI0 TEPMUHOJIOTHIO B
HayKu U xofe npodeccroHaIbHON
CTIOCOOHOCTB K UX KOMMYHHUKAL[UM Ha  WHOCTPaHHOM
TIPUMEHEeHHIO NPy A3bIKe; 0XapaKTepu30BaTb OT[e/bHble
pelieHnuu HarpaBJ/IeHUsl HayUHbIX WCC/e/l0BaHUM
nipodeccroHaIbH B cepe MeHePKMeHTa
bIX 33/lau Peanu3syet criocobHOCTh 3HaTb: AaKTya/JbHble  HarpaB/eHUs
a/lanTUPOBaTh ¥ 00001aTh WCCIeJ0BaHUU B obsactu
pe3y/bTaTbl COBPEMEHHBIX MeHe/[)KMEHTa, MpeAnoChUIKA v
HayUHbIX MCC/Ie[JOBaHUN JJ1s MOC/Ie[ICTBUS UX peanu3aliin
OCYLL|eCTB/IEHUS] HAyYHO- yMeThb: BbISIBJIATD B3aUMOCBSI3U
WCC/IeJOBaTe/IbCKOM paboThl B | sIBJIEHWHA B XOJe  yIpaBJIeHUYeCcKon
OakanaBpuaTe JleATe/IbHOCTH;KPUTUYECKA OL|eHUBaTh
MIPUUMHHO-C/Ie/ICTBEHHbIE OTHOLLIEHUS
B 0OIIeHUH C TTOJUMHEHHbIMU
YK-3 CriocobHOCTh Wcnonb3yeT MHOCTpaHHBIN 3HaTh: TeopeTuyecKue OCHOBBI
TIPUMEHSTh A3bIK B ME)K/TMUYHOCTHOM OpraHu3aLyu KOMMYHHKAaLU1
3HaHUs o01eHuH U (mcuxosiornyecKuit "
HWHOCTPAaHHOIO nipoceccroHaTbHOM JIMHTBUCTUYECKHUW acCIeKT); CTPYKTYpPY

si3bIKa Ha yPOBHE,
JIOCTaTOYHOM [IJIsI
ME>K/TMUHOCTHOT O
o01IeHus,
yueOHOU U
ripoeccroHanbH
Ol fiesiTe/IbHOCTU

JesTeIbHOCTH, BBIOMpast
COOTBETCTBYHOLIHE BepOasibHbIe
Y HeBepOasIbHBIE CPe/ICTBA
KOMMYHUKALUU.

CTaHJAPTHBIX KOMMYHHKATUBHbBIX
3aflau; CIIOCOObI  C/I0BOOOpA30BaHMS;
OCHOBHBIE T'paMMaTUUYECKHe SIBJIEHUST U
KOHCTPYKIIUH, yacTu peuw,
rpamMmaThyecKue KaTeropuw,
CTPYKTYPY NPeI0KEHHSI.

yMeTb: aHa/IM3UPOBATb U TPUMEHSITh
Ha TIPAaKTUKe 3HAHUS TICUXOJIOTHH
o011ieHus, a/IeKBaTHOTO
JIMHTBUCTHYECKOT'0 ohopmeHus




cooOmeHny B CUTyalUsiX peIleHust
CTaHZJAPTHBIX KOMMYHHUKaTHBHBIX
3a/1a4;BBICTPAUBATE [TUAJIOTUUECKYIO U
MOHOJIOTHUYECKYIO UHOS3bIYHYIO PeUb C
WCIT0/Tb30BaHUEM Haunboree
YTOTpeOUTENbHBIX JIEKCHKO-
rpaMMaTHUeCKUX CPeJCTB B THIIOBBIX
KOMMYHHUKATHBHBIX CUTYaLIUsIX.

Peanu3yer Ha MHOCTpaHHOM
s13bIKe KOMMYHHKaTHBHbIe
HaMepeHHs yCTHO U
MIMCbMEHHO, UCII0JIb3Ysl
COBpeMeHHbIe
vH(OpMal[OHHO-
KOMMYHHKAaLOHHbIE
TeXHOJIOTUU

3HaTh: (QYHKI[UU U BU/IbI, COL[MA/IbHO-

TICUXOIOTUYECKYHO CTPYKTYDY
obwenusi; wmozend  3¢GHeKTUBHOTO
JIAYHOTO u JIeJI0BOTO

(mpodeccroHanbHOrO)  OOIIEHUST B
MMCbMEHHOW W YCTHOW  (opme;
CrOCOObI  TIOCTPOEHMsI  BOTIPOCOB U
OTBETOB;PUeMbl pabOTbl C TEKCTOM
(uMTaTh, AaHA/IM3UPOBATh,  C/yIIATh
TEKCT C pa3Ho /1y OUHOM
TIOHUMaHHUSs).

yMeTb: aHa/lM3UpPOBaTh COLMAIBHO-
TICUXO0JIOTHYeCKHe (heHOMEHbI JITUYHOTO
U npodecCHOHANILHOTO  OOIeHuS,
MIPUMEHSTh  3HAHUSI  OCYIL[eCTBJIEHHUS
KOMMYHUKAllU TP TIPOBe/IeHUU

JIeJI0BBIX NeperoBOpoB Ha
MHOCTPAaHHOM

S3bIKe;ZIeMOHCTPUPOBATh  aJleKBaTHOe
peueBoe TIOBe/leHMe, yUMUThIBast

3¢ deKTHBHbIe CTpaTerud U TaKTHUKU
BeJleHUs1 [IeJIOBbIX TIeperoBopoB Ha

WHOCTPaHHOM SI3bIKe C
rpeZiBapuTe/ibHOM  TIOATOTOBKOW U
CTIOHTAHHO;KPUTUUECKU OLleHHMBAaTh

uHdOpMaIHio, feaTh 3aK/IHOUEHHS;
BecTH Oecelly Ha TeMbl, O/HM3KHe K
H3yUYEeHHBIM TEMaM.

Ncnons3yeT npriemsl
ny6JIMUHOM peuu U /1e7I0BOTo U
npoecCOHANIBHOIO AUCKYpCa
Ha UHOCTPAaHHOM $I3bIKe

3HaTh:  OCHOBbl  B3aUMOJENCTBUS
MeXJy  uleHaMM  KOJUIeKTWBa B
KOMaH/ie;[IpreMbl yoexmeHus,
aprymeHTal[iy, BbIpaKeHHSI TOUKU
3peHust Ha WHOCTPAaHHOM
SI3bIK€;0CHOBBI PUTOPUKU TTyOJIMYHOU
peuu.

yMeTb: BbIPA3UTh TMO3UL1I0
KOJIJIEKTUBA M COOCTBEHHYIO TIO3HULIHIO
Ha MHOCTPaHHOM s3bIKe,

CUCTEMAaTU3UpPOBaTb W 00OOIUTH
MO3ULIMI0 KOMAaH/Ibl; aHA/M3HUPOBaTh W
CUHTe3UPOBaTh MaTepuas, BBICTYIATb




nyOMMYHO € TIpe3eHTalUs MU |

JTOK/Ia/laMH; BbIOpaTh Haubosee
OTITUMAJTEHOE peltieHye u3
MIPe//I0>KEeHHBIX BapMaHTOB U
apryMeHTUPOBaTh TIPaBUTBHOCTD
BbIOOpA.
IleMOHCTpPHpYeT BIaZieHust 3HaTh: JIEKCUKO-TPaMMaTUUeCcKue W
OCHOBAMH aKa/IeMHUUECKOM CTUJIUCTUYECKHE pecypchbl

KOMMYHUKAILIMNU U peueBoro
3THUKeTd U3ydyaemMoro
HWHOCTPAaHHOTI'O SA3bIKd

WHOCTPAHHOTO $13bIKa;aKaJIeMUUECKYIO
JIEKCUKY Y OCHOBBI HAITUCAHUSI CTaTeH,
pedepatoB, 0030pOB  JUTEPATYPHI;
MpaBWa PeUeBOro STHKeTa.

yMeTb: aHa/JU3MPOBaTh U CO3/laBaThb
YCTHBIE W THUCbMEHHbIE TEKCThI Ha
VHOCTPAaHHOM SI3bIKeé C OIIOpOM Ha
cdepbl o01reHws, pelaemMyro
KOMMYHUKaTHUBHYO
3a/1auy;IpeJOCTaB/IsATh
KOHCTPYKTUBHYI0O U  OOBEKTHUBHYIO
00OpaTHYI0 CBsI3b C YUYETOM DETHMCTPOB
0OIIIeHMS.

I'pamoTHO U 3 bheKTUBHO
T0J1b3YeTCsT UHOSI3bIYHBIMU
WCTOYHHMKaMU UH(OpMaIu

3HaTh: OCHOBHbBIE TpaBW/a CHHTe3a |
aHasmm3a  WHopMalWM, — TpaBW/a
WCITI0/Tb30BaHUS Pa3MUYHBIX
TEeXHUUECKUX  CPeJCTB C  L[eJIbi0
u3B/leUeHHs  MHGOPMAIM¥;  THUIIBI

HCTOYHHKOB I/IHCI)OpMaL[I/II/I u
CTU/IMCTHUYECKHe 0COOEeHHOCTH
TeKCTOB.

yMeTb: W3B/eKaTb WHGOPMAIUI0 U3
Pa3/IMUHBIX WHOSI3bIYHBIX WCTOYHUKOB
(ayTeHTHUYHBIX U aflalITUPOBAHHBIX)

[TpoayLMpyeT Ha KTHOCTPAaHHOM
sI3bIKe MMUCbMEeHHbIe peyeBble
TIPOM3Be/IeHUsT B COOTBETCTBUM
C KOMMYHUKAaTHUBHOM 3a/iaueit

3HaTh: TeopeTuyecKue OCHOBBI
OpraHu3aLuu U OCYLL[eCTB/IEHUS
KOMMYHHUKALAW;CTPYKTYPY u
0COOEHHOCTH HaIruCcaHus 3cce,
JIeI0BBIX nmceM, OTYeTOB,
Mpe3eHTalMOHHbIX  MaTepuaioB  Ha
OCHOBeE TPOBeIeHHOT 0
MOMCKa/UCCIeI0BaHusI.

yMeTb: KPUTUYECKU OlLleHUBaTb
vH(opMalMo, JenaTh 3aK/JIHOUYeHUS;
TPOM3BOJUTH MUCbMeHHbIe/yCTHbIe
peueBble BbICKa3bIBaHHUS Ha
WHOCTPaHHOM SI3bIKe.




3. MecTo AUCHMILUIMHBI B CTPYKTYpe 00pa3oBaTe/IbHOM MPOrpaMMbI

HuctunvHa «HOCTpaHHBIA SI3bIK B MpodecCroHanbHOU cdepe» OTHOCUTCS K
«Ob6merpodeccroHaILHOMY ITUKITY».

4. O0beM AMCIUITHHBI (MOJYJIsI) B 3aUeTHBIX eJUHUIIAX U B aKaJieMHYeCKHUX

yacax C BblJjeJleHHeM o0beMa ayfUTOpPHOM (IeKjUM, CeMHHapbl) U
CaMOCTOATE/TbHOM Pad0oThI 00yUAOIUXCSA
OuHas dopMa 006yueHust
Bup yueoHo# paboThI Mo Bcero Cemectp 5 Cemectp 6
JUCHMITUHE (B3/ewm (B uacax) (B yacax)
yacax)
OO01as TPYAOEMKOCTD JUCIIMIL/THHBI 5/180 76 104
KonTakTHas padora- 136 68 68
AyauTOpHBIE 3aHATHSA
Jleknum 0
CeMuHapBbl, NpaKTHYeCKHe 3aHATHSA 136 68 68
CamocTosaTe/IbHasA paboTa 44 8 36
Bup Tekyliero KOHTpOJIs KonTponbHas KonTtponbHas KonTponbHas
pabora, pabora pabora
KonTposnbHas
paboTa
Bui mpomMe)xyTOUYHOM aTTecTaljuu 3auet, JK3aMeH 3auet JK3aMeH




5. Cojep)kaHHe JUCHHUILUIHHBI, CTPYKTYpPHPOBaHHOe MO TeMaM (pa3jesiam)
AMCOMIUIMHBI C yKa3aHHMeM HX 00bpeMOB (B akKajjeMHYeCKHX 4Yacax) U BHJOB
y4eOHBIX 3aHATHH

5.1. CopeprxaHue AMCIUIIUHBI

Tema 1. (I)YHKI.II/II/I MEHEH)KMEHTA U OPrdHU3dI{MOHHAA CTPYKTYPd KOMIIAHUHA

OneMeHTbl  ympaB/ieHUs, OCHOBHble (YHKUMA W poid  MeHeMkmeHTa. Cucrema
B3aMMOOTHOILIIEHUM CTPYKTYPHBIX TTO/Ipa3fie/ieHuid MpeTpUsITHs B MpoLiecce TPOU3BO/ICTBA U B
cdepe okazaHusi ycayr. OCHOBHbIE TUIIbI OpraHU3allMOHHBIX CTPYKTYP MpeAnpusiTys (JiMHelHa,
(dbyHKILMOHa/IbHAasI, MaTpUUHasl, IPOeKTHasi).

Tema 2. MoTuBanus COTPy/{HUKOB

[Mupamuzpa notpebHocTert Macioy. Teopus X u Teopusi ¥ Makrperopa. [ByxdakropHas
Teopus ['epiibepra. Opranu3arysi BpeMeHH (TaiiM MeHekMeHT). CTpecCcoyCTOWYMBOCTb.

Tema 3. Teopuu uiepcTBa U yripaB/ieHus OU3HECOM

CoBpemeHHbIe MTOAX0AbI K MUAepcTBy. [loBeseHueckre Teopun. OCHOBHbIE CTU/IU YTIpaBAeHUs
B OGu3sHec-10/pa3ziesieHur (aBTOPUTApHBIH, JIeMOKpaTHhueCKUH, nubepasbHbIN).

TemMa 4. YpoBHM IU/IAHUPOBAHUA B 0TPAaCc/ieBOM MeHe/PKMeHTe

CymHocTb, TUNbl (KpaTKOCPOYHOE, CpeJHEeCPOUHOE) T[UIaHMPOBaHUSI B MeHe[)KMEeHTe.
CpeacTBa 1 MeTO/bI TJIAaHUPOBAHUS B OTPAC/I€BOM MeHEe[)KMEHTe.

Tema 5. OnepanuoHHas /jeiTe/IbHOCTH B CHCTeMe yIIpaB/JIeHUsl OpraHu3anuen



YripaB/ieHWe ~ OMepalioHHON  [lesSTebHOCThI0.  VIHTe/lneKkTyanbHass ~ COOCTBEHHOCTB
OopraHu3al[id. YTIpaB/ieHHWe KaueCTBOM. VIHHOBAI[MOHHAsl [IeATeNbHOCTh B OTPaC/IeBOM
MeHe/[)KMeHTe.

Tema 6. YnpaB/ieHHMe puCKaMy B 0TPac/ieBOM MeHe/pKMeHTe

SWOT-anamu3. [IpobreMbl KaccoBOTO pa3pbiBa. BaHKPOTCTBO. YuacTHe B C/IMSHUSX U
TIOTJIOLL|eHUSIX.

Tema 7. CTparernueckud MeHeP)KMeHT U aHTUKPHU3HCHOe yrpaB/ieHue B
0TpPac/ieBOM MeHe/KMeHTe.

@akTopbl, BAUSIOINIME HAa BBIOOD CTpaTerwd. AHaaM3 CTPATeTMUeCKUX albTePHATHB, BBHIOOD
CTpaTervy, ee peaausalivs U OLleHKa pe3y/ibTaToB. Vcrionb3oBaHue VIHTepHeT-pecypCcoB B Xo/e
KoMMepueckoro B3aumogeiictsus (B2B, B2C, B2 G ) B yc/ioBusix LIM(PpOBU3ALIUU.

Tema 8. OcHOBBI KOPIIOPAaTUBHOIO yIIpaB/eHUs

OcHOBHBIe IMOHATHUA, TMPHUHLOUIIBI, MEXdHHW3Mbl, MOJEJIM KOPIIODATUBHOI'O YIIPpABJ/I€HHA.
YuacTHUKHU KOPIIOPATHUBHBIX OTHOIIeHUHN U UX cUCTeMa BBaHMO,Z[EFICTBHH.

Tema 9. Buapl yueTa B opraHu3anjusax

Posib X03sHACTBEHHOTO ydYeTa B yIpaBieHUH OusHecom. CHCTeMa XO3SIMCTBEHHOTO ydeTa B
Poccumn u aHrnoroBopsimux ctpaHax. @opMbl UTOTOBOM OTYETHOCTH Ha OCHOBE MEPBUUHBIX
JlaHHBIX.

Tema 10. YnpaB/ieHUeCKH# yueT



Mecto yrpaB/eHUeCKOTO YydeTa B CHUCTeMe OTpacjieBOro MeHe[pkMeHTa. OOBEKTHI
YIIpaB/IEHUeCKOTO  yueTa:  3aTpaThl,  pe3y/bTaThl  XO3SMCTBEHHOH  [IeATeNbHOCTH,
1ileHo0Opa3oBaHue, Oro)KeTHUpPOBaHUe, BHYTPEeHHSISI OTUETHOCTb.

Tema 11. ByxranTepckui ((pMHaHCOBBIN) yueT

Opranuzaius Oyxrantepckoro (¢hMHAHCOBOr0) yueTa B XOfie yrpaBieHUs OU3HeCOM.
OpraHu3aroHHO-TIPABOBbIe  OCOOEHHOCTH TpeAnpusATHil. Poccuiickue U MeXAyHapoJHbIe
CTaHJAPThI (PUHAHCOBOM OTYETHOCTH.

Tema 12. ®uHaHCOBasi 0TUETHOCTH B CHCTeMe yIpaB/ieHUs1 OU3HeCc-opraHu3anuei

OcHoBHbIe BU/IbI (DMHAHCOBBIX OTUETOB. THWIbI aKTWUBOB M TMacCUMBOB. [J0OXOJbl M pacxofbl
nipeanpusitus. Knaccudukaiusi MOTOKOB [IBU)KEHHSI HA/JMUYHOCTA B OTYeTe O [IBWKEHUU
JIeHE)KHBIX CPeJICTB.

Tema 13. UndopmaijnoHHo-aHaTUTHUYECKAsA COCTaB/IAKIasA GUHAHCOBOM
OTYETHOCTH

[aHHble, OTpakaemMble B (DMHAHCOBOW W KOHCOMWAWPOBAHHOW OTYeTHOCTH. IIporHos
(bYHaHCOBOrO TIOJIOXKEHUsS] KOMIaHWW. PeWTHWHroBasi oOlleHKAa (PUHAHCOBOTO COCTOSTHUS
TIpe/ITIPUSITHSI.

Tema 14. AHa/mm3 (MHAHCOBBIX MOKAa3aTe/leld B ynpaB/JIeHUYeCKHX Mponeccax
IKOHOMHYECKHUX CyOBEKTOB

Bugpl ¢duHaHCOBBIX KO3(pduimeHToB U uX Tmofcyer. OlleHKa BepOATHOCTH OaHKpPOTCTBA.
YnpaB/ieHve TIpeiIIpUITUEM B YC/IOBUSIX SKOHOMUUECKOM HeCTabU/IbHOCTH.

Tema 15. OcHOBBI HA/IOrOBOI'0 yyeTa



FOpuanueckue $hopmMbl opraHu3anuu 0usHeca. Pa3muuus B X Hanoroob/okeHuu. JleraabHbie
CXeMbI CHI)KEHHST HaJIOTOBBIX 00s13aTe/IbCTB. PaboTa Ha/loroBoro KOHCY/IbTaHTa U ayAMTOpPA.
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5.2. YueOHO-TeMaTUYeCKHH IJIaH

Tpymo0eMKOCTb B yacax

KonTtakTtHasi paboTa - AyauTopHast

Ne | HaummeHoBaHMe Tem(pa3zesoB) pabora Camocrosi
/1 JUCLIUTIMHBI Bcero O6imas, 5 CeMuHapshl, TeJbHadA
T Jlekyy | TipakTU4ecK pabora
vie 3aHATUS
DYHKLMM MeHe[I)KMeHTa 1
1 opraHusaLiiOHHas CTPYKTypa 11 10 0 10 1
KOMIIaHWU
2 MoTtuBals COTPY/JHUKOB 9 8 0 8 1

Teopuu nuepcTBa U

3 11 10 0 10 1
yrpaB/ieHUs: OU3HeCOM

4 YDpOBHU /IaHUPOBaHNS B 9 8 0 8 1
OTpac/IeBOM MeHe/DKMeHTe
OnepanioHHas [1esiTebHOCTh B

5 CUCTeMe yIIpaB/IeHuUs 9 8 0 8 1
opraHu3salyen

6 YripaBieHue prcKamu B 9 8 0 3 1

0TpaC/ieBOM MeHeIPKMEHTE

CrpaTeruueckuii MeHe/PKMeHT
7 Y aHTUKPHU3UCHOE yIIpaB/ieHue 9 8 0 8 1
B OTPacJIeBOM MeHe/)KMeHTe.

OCHOBBI KOPIIOPaTUBHOT' O

8 11 10 0 10 1
yTipaBJieHUsI
9 Byl yuerta B opraHvsanusax 13 8 0 8 5
10 YripaBieH4YeCcKul yueT 13 8 0 8 5
11 ByxranTtepckuii (priHaHCOBBIN) 15 10 0 10 c
yueT
duHaHCOBasi 0TYETHOCTH B
12 cucTeMe yrpaB/ieHus1 Ou3Hec- 17 12 0 12 5
opraHu3salyen
NudopmarioHHo-
13 aHa/IMTAYeCKasi COCTaBJISOLLIAss 13 8 0 8 5)

(h1MHAHCOBOW OTUETHOCTH

AHanu3 (prUHaHCOBBIX
14 rioKasaTesieii B 15 10 0 10 5
yrpaB/ieHUeCKHUX MpoLeccax

S9KOHOMHNYECKHX Cy6'b€KTOB

15 OCHOBBI HaJIOTOBOTO yYyeTa 16 10 0 10 6

Wtoro 180 136 0 136 44
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5.3. CojepxaHue ceMUHApPOB

HaumeHoBaHMe TeM

ITepeyeHb BONPOCOB /11 00CY)K/I€HUA Ha

®opMbI NIPOBE/eHUs

(pa3paesioB) ceMHHapax, MPaKTHYeCKHX 3aHATHAX 3aHATHH
AUCIUILUTHHBI

OyHKUMH Why is management called a unifying resource? How | BrinonHeHue 3a/1aHuM,
MeHe/I)KMeHTa U many functions do managers fulfill? What types of pPeKOMeH/J0BaHHbIX
OpraHu3aloOHHast decisions do usually managers make? What y4eOHbIMU TT0COOUIMU

CTPYKTypa KOMIaHUU

management levels can be identified? How does the
time horizon for planning change from the top level to
the supervisory level? How does the organizing
function at the middle management level differ from
those of supervisory and senior levels? What is profit
maximization? What are the social objectives of a
business?What are the organizational structures in a

Y MyJIbTUMeITUHHBIMA
pecypcamu. Pabora ¢
yueOHOM U CIpaBOYHOM
JIUTEPaTypPOM.
N3yueHvie MmaTepuaios
110 rpobeMam
MEe>KbsI3bIKOBOU 1

business? How do they influence the management of a | MeXKyIbTYpHOIM
company? KOMMYHHUKAIUY B
MeHe/IKMeHTe.
MortuBarys Whose task is it to develop horizontal relationships? PaboTa ¢
COTPYJHUKOB Why might a business aim to improve employee WICTI0JTb30BaHUEM
welfare? What are the examples of non-monetary OpPUTMHAJIbHBIX
incentives? Why and when is a business plan ripogecCUOHA/ILHO-
important? What might be sacrificed by an OpPUEeHTHUPOBAHHBIX
entrepreneur starting a new business? What is the VICTOYHUKOB

‘right balance’ when weighing up a trade-off in a
company?Why is Maslow’s theory of needs is
criticized? What is the difference in People X and
People Y in MacGregor’s theory of motivation?What
is Herzberg’s impact on motivation approaches? What
other theories of motivation do you know in
contemporary management?

vHbopMalL, B TOM
yucie u ¢ UHTEpHeT-
pecypcamu Aj1s
MO/ATOTOBKHU
ripe3eHTaLun
PowerPoint ¢
vcriosnb3oBaHveM C/II
1 paboThI C KeMC-CTa/Iu.

Teopuu uaepcTBa v
yTpaBjieHus1 O3HeCcoM

How can managerial information be used in running a
business?What types of relationship exist in
management? How can you identify skills that every
manager should possess? What makes a good leader?
Is a leader born or taught? What behavioral theories
exist in management? Which of them do you suppose
to be applicable in business? Define the difference
between authoritative, democratic and liberal style in
management. Which of these styles are closer to you
and why?If you are managing people, what personal
qualities do you need?Who and why is responsible for
company's corporate policies, strategy, risk
management, accountability, transparency, and ethical
business practices?

BrinosiHeHue 3aaHu,
peKOMeH/I0BaHHbIX
yueOHBIMU TTOCOOUSMU
Y MyJ/IbTUMeIUHHBIMU
pecypcamu. Pabora c
VICTI0/Ib30BaHUEM
ayTeHTUUHBIX HayUHbIX
cTaTteu u ¢ VIHTepHeT-
pecypcami Jjis
MIOJTOTOBKY POJIEBBIX
Urp.

ypOBHI/I MMJIaHUPOBdHHA

Why is planning important in management of a

BoinonHeHue 3ajaHul,
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B OTPacjeBOM

business? What does planning involve? What are time

PEKOMEeH/J0BaHHBIX

MeHePKMEeHTe horizons in planning the operational activities of a yueOHBIMU TIOCOOUSIMU
company?What is more difficult to fulfill: short-term | u MynbpTUMeAUIHBIMUI
planning or long-term planning?Name means and pecypcamu. Pabora c
methods of planning in a business.Why is it important | yue6HO 1 cCripaBOYHOM
to get a handle on the current situation at the start of a | siuTeparypoit ans
project? What facilitates making supplementary or OCYI1leCTBJIeHUSI
alternative plans, contingency plans, etc.?What is the | yyactusi B Mo3roBoM
Board of directors tasked with making important HITypMe.
decisions?How can the effective execution of
corporate standards enhance economic growth?Why is
smart planning crucial for the smooth running of an
organization?

OnepaijoHHast 1. What kind of managerial information assists the BrironHenue 3agaHui,

JlesiTeTbHOCTh B
CUCTeMe yTipaB/ieHUsl
opraHu3saLyen

internal users? 2. What level of management has a
small span of control in performing their directing
function? Why is it so?3. What are ways businesses
can improve to cut costs? Name minimum 3 of
them.4. How important is customer satisfaction as a
business objective? 5. In what way can organizations
attain sustainable competitive advantage? 6. What are
two important sections that should be contained in a
business plan?7. What provides a clear view of a
company’s core competencies, and allows it to meet
business objectives?8. What is one of the first steps to
improving business?9. What helps you as a manager
to explore the opportunities that lie ahead?10. What
are 4 Porter’s strategies that a business can use?

PEeKOMEeH/I0BaHHBIX
y4eOHBIMU TTOCOOUSIMU
U My/IbTUMeTUHHBIMHU
pecypcamu. Pabora c
yueOHOM ¥ CTIpaBOYHOM
muTepaTypoid. Pabora ¢
WCII0/Tb30BaHUEM
OPUTMHA/IbHBIX
npogecCroHaIbHO-
OpPUEeHTHUPOBAHHBIX
WCTOYHUKOB
vHdopMal1, B TOM
yucse v ¢ lHTepHet-
pecypcam [Jijist
TIO/ITOTOBKU K
I'PYIITIOBOM IUCKYCCUU

Ympasienue prckamu B

1. What is meant by risk management?2. What does

BeinonHenue 3agaHui,

0Tpac/ieBOM risk management examine?3. How to conduct SWOT | pekoMeH/10BaHHBIX
MeHe/I>KMeHTe Analysis?4. Why should a risk management program | yueOHbIMU TOCOOUSIME
be intertwined with organizational strategy?5. When Y MYJIbTUMeIUHHBIMU
can risks be accepted by management of a company? | pecypcamu. Pabora c
6. What can unexpected, harmful events influence a HCII0/TIb30BaHNEM
company?7. Why can the risks of unexpected and OpPUTUHATBHBIX
harmful events cost a company money?8. Why has ripodecCUOHA/IbHO-
climate change been dubbed a "threat multiplier" by OpPUEeHTUPOBAHHBIX
risk experts?9. Why did external risk that initially VICTOYHUKOB
manifested itself as a supply chain issue (e.g. the vHbopMalLv, B TOM
COVID-19 pandemic) quickly evolve into an yucie u ¢ UHTepHeT-
existential threat?10. Why is managing risk pecypcamu Jijist
considered as a collaborative and cross-functional? TIO/ITOTOBKU JIOK/Ia/ia.
CTtpaTeruueckuii 1. What is strategic management? 2. What are the BrinonHenue 3agaHui,
MeHe/PKMeHT U main functions of strategic management? 3. Why does | pekoMeH/j0BaHHbIX
AHTHUKPU3UCHOE strategic management mean complete management of | yueGHBIMEU 1TOCOOUSIMU

ympaBJieHue B

the business?4. What processes are essential for

141 MYHBTHME,Z[HIZHBIMH
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0Tpac/ieBOM strategic management while developing different pecypcamu. PaboTa ¢
MeHe/[)KMeHTe. relationships: B2B, B2C, B2G?5. What are the ways yueOHOM U CTIpaBOYHOMN
the strategic management may use to help nureparypoi. PaboTa ¢
management teams gain success?6. What is SWOT HCI10/Ib30BaHUEM
and in what way does it relate to strategic OpUTMHABHBIX
management?7. Can you give examples of taking a ripogecCMOHA/ILHO-
fresh look at crisis management programs?8. What OpPHEHTUPOBAHHbBIX
can be paid a special attention to while identifying, HMCTOUYHUKOB
assessing and managing crises?9. What is the primary | uadopmaruu, B ToM
force influencing strategic management?10. What yucse v ¢ lHtepHeT-
digital resources should be used in management pecypcam Jijis
nowadays? MO/ITOTOBKH K Kelc-
aHam3y 1
My IbTUMeAUNHOU
TIpe3eHTaLHu.
OCHOBBI 1. What is corporate governance in a modern business | Pabora c
KOPIIOpPaTUBHOTO world? 2. Which parties does it include?3. What VICTI0/Ib30BaHUEM
yIIpaB/IeHUS makes a good manager? Name 5 most important AyTeHTUYHbIX
personal qualities.4. How can the role of HCTOYHUKOB

organization's Chief Executive Officer (CEO) and
executive team be defined?5. What are ESG benefits
for businesses?6. What is the system of rules,
practices, and processes by which a company is
directed and controlled? Why is it important?7. Why
can bad corporate governance destroy a company's
operations and ultimate profitability?8. What are the
basic principles of corporate governance? 9. What is
the primary direct stakeholder influencing corporate
governance in a company? Why is it considered as the
primary?10. Can you comment on the four P's of
corporate governance (people, process, performance,
and purpose)?

vH(OopMal1u 110
n3yvyaeMmon teme. ITonck
JIOTIOTHUTeTbHOM
VH(pOpMaLMu /151
TIO/ITOTOBKHU K
JMCKYCCHHU TI0 TeMe.

Buppl yuera B
OpraHu3aLysax

1. What are the branches of accounting? 2. What
information do the external users need? What kind of
accounting information is designed for them?3. Who
is the primary financial information useful for? 4.
What does launching a new product include? 5. What
is specificity of launching activity in a business? 6.
How can the difference between operational and
statistical accounting be defined? 7. Why is tax
accounting so significant in any profitable
organization? 8. When is forensic accounting mainly
used? 9. Who deals with accounting in an
organization? 10. What are time frames for
accounting?

AxTtuBu3arus paboThl
TI0 WCTIO/Tb30BaHUTO
ayTeHTUYHbIX
ripodecCUOHA/IbLHO-
OpPUEeHTUPOBAHHBIX
WCTOYHHKOB
VMH(pOpMaL1K.

YmpaBrieH4YeCcKUi yyet

1. What is the purpose of management accounting?2.
How many steps are identified in management
accounting? What is the role of budgeting? 3. What is

BrinosiHeHne 3a1aHNH,
PEKOMEH/TOBaHHBIX
y4eOHBIMU TTOCOOUSIMHU
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performance measurement and decision making aimed
at? 4. What are some of the practical areas on which
managers need to focus while dealing with
management accounting?5. Why do companies use
managerial accounting techniques like contribution
margin analysis and activity-based costing?6. What do
pcractitioners in management create detailed cost
breakdowns?7. Why are planning, decision-making
and controlling considered the pillars of managerial
accounting?8. Does managerial accounting need to
follow GAAP or IFRS standards? Why/why not?9.
Which specialized areas does managerial accounting
comprise?10. How can managerial accountants bridge
the gap between accrual accounting and actual cash?

Y MyJIbTUMeITUHHBIMA
pecypcamu. PaboTa ¢
yueOHOM ¥ CTIpaBOYHOM
JIATepaTypOu.

byxranrepckui
(buHaHCOBBIM) yueT

1. What is financial accounting? 2. Who are the users
of financial accounting? 3. What is the difference
between GAAP, RAS, IFRS?4. What kind of qualities
does a good accountant need? Are they the same for a
manager? 5. What organizations establish financial
accounting rules? 6. How can the regulations help to
create uniformity for investors?7. What is the time
orientation for financial accounting?8. Which types of
organizations must follow accounting rules? 9. Why
do financial statements aggregate information into
broad categories (e.g. cost of goods sold or operating
expenses)?10. Why does financial accounting look
backward to record what has happened unlike
managerial accounting that often looks forward

Pabora c
WCTIO/b30BaHUEM
OpPUTUHATBHBIX
ripogecCUOHA/ILHO-
OpHEeHTUPOBAHHBIX
WCTOYHHKOB
VMH(pOpMalyy, B TOM
yurciie u ¢ ITHTepHeT-
pecypcam Jjist
TOATOTOBKU K JIeJIOBOM
urpe u gebatam.
N3yuenue maTepuasa
110 ipobyieMam
MeXbSI3bIKOBOM U

through budgeting, forecasting, and what-if scenarios? | MeXxKynbTypHOM
KOMMYHHKALWH.
duHaHCOBasT 1. What information does financial statement contain? | BeInosiHeHHe 3a/laHUMH,
OTUETHOCTh B CHUCTeMe 2. What information does a balance sheet contain? 3. | peKOMeH/JOBaHHBIX

yripaB/ieHusi Ou3Hec-

How can a balance sheet help the firm to spot areas of

yueOHBIMU TT0COOUIMU

opraHu3aryei financial weakness and strength? 4. What is the name | u My/ibTUMe JUIHBIMU
of the accounting report that may show either a net pecypcamu. Pabora c
profit or a net loss for an accounting period? 5. What | yueGHo#1 1 cripaBouHOM
is the difference between the balance sheet and the nureparypoi. PaboTa ¢
income statement?6. How are expenses grouped? 7. KCIO/Tb30BaHUEM
What does a cash flow statement show? 8. What are OpPUTMHAJIbHBIX
the three categories of activities the cash flow ripogecCUOHA/ILHO-
statement breaks down? 9. What are the reasons for OpPUEeHTUPOBAHHBIX
cash flow problems of a company?10. Why is it HCTOYHUKOB
important to make a good cash flow forecast in VMH(OpMallH, B TOM
management? yucse v ¢ VIHTepHet-
pecypcam Jijist
TIOJITOTOBKHU K KeMc-
aHa/n3y.
NudbopmarimoHHo- 1. What are analytical components of financial BrinonHeHWe 3ajaHul,
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aHa/IUTHUecKas
COCTaBJIsAtoLIast
¢uHaHCOBOI
OTYETHOCTH

statements? 2. What does financial statement analysis
enable stakeholders to assess? 3. What are the key
components of financial statements used in the
analysis?4. What types of financial statement analysis
exist?5. Which of them are widely used? 6. Which
approach uncovers crucial insights hidden within the
numbers in financial statement?7. What is
consolidated financial statement? 8. How can Al
technologies and sophisticated GRC platforms
improve risk management?9. Why are financial
forecasts so demanded in business activities? 10. Are
there limitations of financial statement analysis?

PEeKOMeH/TOBaHHBIX
yueOHBIMU TIOCOOUSIMU
U My/IbTUMETUHHBIMHU
pecypcamu. PaboTa ¢
WCTIO/Tb30BaHUEM
OPUTMHA/IbHBIX
obpas31ioB
JOKyMeHTaL[|uH [JI7Ist
TIO/ITOTOBKU K aHa/TU3y
(bMHaHCOBBIX
TIOKa3aTesien.

AHanu3 hprUHaAHCOBBIX
roKasaTesiel B
yTpaB/ieHYeCKUX
niporieccax
9KOHOMHUYECKUX
CyOBEeKTOB

1. What are financial ratios in financial analysis?2.
What are the major categories of financial ratios?
Which of them use the information only from the
balance sheet? 3. Which of ratios are used for
assessing liquidity of a business?4. Which of them is
demanded in analyzing profitability of a company? 5.
Is cash flow statement and cash flow forecast the
same thing? 6. How can financial statement analysis
assist in credit evaluation and lending decisions?7.
What is a statement of retained earnings published
for? 8. What role does financial statement analysis
play in mergers and acquisitions?9. How can financial
statement analysis aid in making operational decisions
for a business?10. How do economic factors and
seasonality impact financial statement analysis?

BeinonHenue 3aganui,
pPeKOMeH/J0BaHHbIX
y4eOHbIMU TTOCOOUIMU
Y MYJIbTUMeIUMHBIMU
pecypcamu. PaboTa ¢
ayTeHTUYHOU U
CIIpaBOYHOM
JIUTEpaTypou 1o TeMe.

OCHOBBI HaJIOTOBOT'O
yJeTa

1. What does tax accounting deal with? 2. How are
different forms of business usually taxed? 3. What is a
tax burden?4. What organization sets regulations in
tax accounting?5. What is meant by saying: corporate
profit is subject to double taxation? 6. What is the tax
advantage? Give an example.7. What is the difference
between tax avoidance and tax evasion? 8. How can
tax planning minimize tax liability? 9. What is the
difference in tax avoidance and tax evasion? 10. How
can management identify and maximize available tax
credits and deductions to reduce the tax burden?

BrinosiHeHne 3a1aHUH,
peKOMeH/I0BaHHbIX
y4eOHbIMU TT0COOUIMU
U My/IbTUMeIUHHBIMU
pecypcamu. Pabora c
WCTI0/TIb30BaHUEM
OPUTHMHA/IbHBIX
00pa31oB A1st
TIOJITOTOBKHU K ee
aHanusy. M3yuenue
MaTepHaia 1o
npobieMamM
MeXbSI3bIKOBOW U
MeXXKYJIbTYPHOU
KOMMYHHKAIWH.
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6. IlepeueHb yue0HO-METOAMUECKOIr0 oOecIeueHHsl /I CAMOCTOATEe/TbHOM
PadoThI 00yJaKOIUXCS MO JUCHUIUTHHE

6.1. IlepeueHb BOMIPOCOB,

OTBOAMMBIX Ha CaMOCTOSITe/IbHOE OCBOEHHe
AMCIUILUINHBI, (OpMBI BHEQYAUTOPHOI CaMOCTOATETLHOH PadoThI

HaumeHoBaHue TeM IlepeueHb BONPOCOB, 0TBOAMMBIX Ha ®dopmblI

(pa3pesioB) CaMOCTOATe/IbHOe 0CBOeHHE BHeay/JUTOPHOM

AUCIUIUTHHBI CaMOCTOATEe/TbHOU
padoThI

OyHKIUH [Tporieccel yrpaBieHYeCKO /1esiTe/IbHOCTH BeinosniHeHe 3a/jaHNi,

MeHe/PKMeHTa U (opranmu3auysi, MOCTAHOBKaA LieJiel, TUIaHUPOBaHMUe, PEeKOMeH/I0BaHHBIX

opraHu3alMoHHast BbI/laya pPacropsbKeHUH, KoopAuHaLus paboThl, yuebHBIMU TTOCOOHSIMU

CTPYKTypa KOMITaHUU

KOHTPOJIb, OLIeHKa, BO3HArpak/leHue U T.J.).
OcobeHHOCTH MeHe/PKMeHTa B Pa3/InUHbIX CEKTOPax
5KOHOMMKHU U KPOCC-KY/IbTYPHBIN NOJXO0/ B
yTIpaB/IeHUU TIPU OpraHK3aluu paboThl Ha
NpeJpUsTUU U B X0O/le COBMECTHBIX IIPOEKTOB C
VHOCTpPaHHbIMHU NTapTHEPAMU.

Y MyJIbTUMeIUHHBIMU
pecypcamu. Pabora c
yueOHOU U CTIpaBOYHOM
JIATepaTypOu.
N3yyenue marepuanos
1o ripobieMam
MeXXb3bIKOBOM U
MeXXKY/IbTYPHOU
KOMMYHHKAaLUY B
MeHe/PKMeHTe.

MortuBanus
COTPYHUKOB

Ponb moTuBanuu B ynpasneHud. Mogenu XakmaHa U
Onpxema. [Ipumenenue cozepykaTe/bHbIX U
TpOLieCCyaabHbIX TEOPUM B yIIPaB/IeHUN
OpraHusaLuy.

Pa6ora c
ICTI0/Ib30BaHUEM
OPUTMHAJIbHBIX
npoeccroHanbHO-
OPUEHTHPOBAHHBIX
VICTOYHUKOB
VMH(pOpMalry, B TOM
yycsie U ¢ VIHTepHeT-

pecypcamu
Teopuu nuzepcTBa U Teopuu pyKoBOACTBa U JIWJEPCTBa: TMUHOCTHAS BrinosiHeHWe 3aaHu,
yTpaBJieHusi OU3HeCOM | TeopHsl TMJepCTBa, OBejleHYeCKre TeOpUn peKOMeH/I0BaHHbIX

mupepctBa (Teopun «X» 1 «Y» MakI'peropa,
JIByXMepHble TPAKTOBKM CTH/IEN PyKOBO/CTBA U T.J,.),
CUTYyaLMOHHbIe TeopuH augepcTBa (Mogensb
pykoBozcTBa @uasepa, Teopus XKU3HEHHOI'O LIUK/IA
Xepcu v banHiapaa, Teopus «nyTb-Liesib» Xayca,
Mo/ie/b NpUHATHIA pelenuii Bpyma-IeTTona).

y4eOHBIMU TTOCOOUSIMU
Y My/IbTUMeTUHHBIMU
pecypcamu. Pabora c
WCII0/Tb30BaHUEM
ayTEeHTUYHBbIX Hay4YHbIX
crarey u ¢ VIHTepHeT-
pecypcam [Jijist
TIOJITOTOBKU POJIEBBIX
urp. [Toaroroeka K
KOHTPOJIbHOH paboTe.

YPOBHU MJIaHUPOBAHUS
B 0TPac/ieBOM

OnepaTUBHOe, TAKTHUECKOEe U CTPaTernueckoe
TJIaHUpOBaHKe B MeHepkMeHTe. [Tporiecc

BrinosiHeHne 3a1aHUH,
pPEeKOMeH/IOBaHHbIX
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MeHe>KMeHTe

CTpaTern4yeCckoro rjiaHupoBaHUA, €ro 3JIeMeHThI 1

3Tarnbl. Y4acTtue MeHeI>KePOB B Oripee/;ieHUN MUCCUU

KOMIIaHHU.

y4eOHbIMU TTOCOOUIMU
Y MyJIbTUMeIUHHBIMU
pecypcamu. PaboTa ¢
yueOHOM U CTIpaBOYHOMN
JIMTepaTypou JJis
OCYIL[eCTB/IEHUS
y4acTHsi B MO3TOBOM
HITypMe.

OnepauoHHast
JesiTe/TbHOCTD B
cucTeMe yTpaB/ieHUs
opraHu3salyei

KOHCTpYyKTBI OnepaljioOHHOM eATe/IbHOCTH Ha
TIPeATNPUATHH: OCHOBHbIEe OM3HEC-TIPOLIeCChI,
obecrieunBaroIIyie TIPOLIeCChI, YIIpaBIeHYeCKre

ripotiecchbl. CHCTeMBbI yIipaB/ieHus1 OpraHu3aLuei u

orepaljMOHHLIMU pHCKaMH (T/IaHMPOBaHKe,
peructpaiys ()akToB OreparjiOHHbIX PUCKOB,
KOHTDOJIb PHUCKOB, CBSI3b C OM3HeC-TIpoLjeccamMu
OpraHu3alum).

Beinonnenue 3aganui,
peKOMeH/I0BaHHBIX
y4eOHbIMU TTOCOOUAMU
Y MyJIbTUMeIUHHBIMU
pecypcamu. PaboTa ¢
yueOHOM 1 CTIPaBOYHOMN
nutepaTypoid. Pabora c
WCTIO/b30BaHUEM
OPUTHMHA/IbHBIX
ripogecCUOHA/ILHO-
OpHEeHTUPOBAHHBIX
WCTOYHHKOB
VMH(pOpMalyy, B TOM
yurciie u ¢ ITHTepHeT-
pecypcam Jjist
TIOJTOTOBKHU K
IPYIIOBOM AUCKYCCHM.

Ynpags/ieHve pUCKaMu B

AHanus v NpUHSTUE pelleHri TT0 PUCKOBBIM

BrinosiHeHne 3a1aHUH,

0TpacieBoM coObiTHsAM. [Tporiecchl ynpaBieHUs] pUCKaMU: pPeKOMeH/JOBaHHbIX
MeHePKMeHTe MOHHUTODWHT, TI/ITAHMPOBaHKe JIeCTBUH 110 y4eOHbIMU TT0COOUIMU
MUHUMM3AI[MU YTPO3, KOJIMUeCTBeHHast U Y MYJIbTUMeIUAHBIMU
KaueCcTBeHHasi OL[eHKa PUCKOB, UleHTU(UKALIKS pecypcamu. PaboTa ¢
PUCKOB, TJTaHUPOBaHUe YIIPaB/IeHUS] PUCKAMH. WCTI0/Tb30BaHNEM
OPUTHMHA/IbHBIX
npogeccroHaIbHO-
OpPHEeHTHUPOBAHHBIX
HCTOYHUKOB
vHdopMaly, B TOM
yncsie u ¢ IHTepHeT-
pecypcam Jijist
TIOJTOTOBKY J0K/Ia/ia.
CrtpaTeruueckuit AHanu3 ¥ oLjeHKa BHyTPeHHe! U BHeLlIHel cpe/ibl BerironmHeHue 3aaHui,
MeHe)KMeHT U opraHuzatuu. OripefiesieHre CTpaTeruueCcKux pPeKOMeH/JOBaHHbIX
AHTUKPU3HUCHOE anbTepHaTHB. CrI0cOObI BIOOpA CTpaTerUu. y4eOHbIMU TTOCOOUIMU
yTipaBJjieHUe B [ToAroTOBKA CTpaTerMuecKoro TiaHa U ero U MYJIbTUMeIUNHBIMU
OTpac/ieBOM peam3aniyist. KoHTposb pe3yibTaTtoB. CriocoObl pecypcamu. PaboTa ¢
MeHe>KMeHTe. noJTyueHust 00paTHOM CBSI3U yueOHOM U CTIpaBOYHOMN
nuteparypoi. PaboTa ¢
WCTI0/Tb30BaHNEM
OPUTHMHAJIBHBIX
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npogecCroHaIbHO-
OPHUEHTHPOBAHHBIX
VICTOYHHKOB
uH(popMalyy, B TOM
yucse v ¢ IHTepHeT-

pecypcamu
OcHoOBBI PasnuuHble opraHU3aliiOHHO-TIPaBOBbIE (POPMBI Pabora c
KOPIOPaTHBHOTO npeAnpusTUi. [IpUHLUITBI pacKpbITHS MH(OPMaLMH VICTI0/Tb30BaHUEM
yIpaBJieHus! sMUTeHTaMU. KOH(IMKT WHTepecoB. ayTeHTUUHBIX

VICTOYHUKOB

MH(pOpMaLK 10
r3yuyaemoii Teme. ITouck
JIOTIO/THUTe TbHON
vHdopMaluu Ast
TO/ITOTOBKU K
JUCKYCCHH TI0 TeMe

Buppl yuera B

OpFaHI/IBaL[I/IOHHO-HpaBOBbIe 0CO0EHHOCTH

AxTtuBu3arus paboThbl

OpraHu3aLusIxX TIpeJTNPUSATHNA U X BAUsSHUE Ha BBIOOP OPMBI yueTa | TI0 MCIIO/Ib30BaHUIO
B opraHu3anusx. OcobeHHOCTH yueTa B ayTeHTUUHBIX
HEeKOMMepUeCKHUX U roCyZapCTBEHHbIX OpraHM3alysx. | MpogecCUOHaNIbHO-
OpHEeHTUPOBAHHbBIX
VICTOYHUKOB
MHpOopMaLru
YmnpaBnenueckuii yuer | HampaBnieHusi (BUbl) yIipaB/ieHYeCcKOro yJeTta BerironmHeHue 3aaHui,
(TIpOM3BO/ICTBEHHBIN, Map)KUHAIBHBIN, OFO/PKETHBIM, | peKOMEH0BaHHbBIX

(bvHaHCOBBIM (CTpaTernuecKUii U TaKTUUeCKUi),
KaZIpOBBIM U T.[1.).

y4eOHbIMU TTOCOOUIMU
Y MyJIbTUMETUHHBIMA
pecypcamu.Pabota ¢
yueOHOM 1 cripaBOYHOMN
JINTEPATyPOU.

byxranrepckuit
(puHaHCOBBIIT) yueT

Apantarys 3anagHbIX Mojiesieli OyXraaTepcKoro
yueTa K CUCTeMe OTYeTHOCTH, TIPUHSATOU B
POCCUICKOM /1eJI0BOM Ccpejie

Pabora c
VICTI0/Ib30BaHUEM
OpPUTMHAJIbHBIX
nipoeccroHaNbHO-
OpPUEeHTHUPOBAHHBIX
VICTOYHHKOB
VMH(OpMalvy, B TOM
yucse v ¢ VIHTepHeT-
pecypcamu AJist
MOATOTOBKY K 1€/I0BOM
urpe u gebatam.
N3yuyenue matepuasna
110 TIpobJieMam
MEKbSI3bIKOBOU U

MeXXKYJIbTYPHOU

KOMMYHHKALUH.
duHaHCOBast W cnonb3oBanue Oyxranrepckoi MHGpOpMarLyu. BrinosiHeHue 3a1aHu,
OTYETHOCTh B cucteMe | ®PuHaHCOBBIe O0TUeThl. OOIIenpUHSTHIE IPUHLIUTIBI PEeKOMeH/J0BaHHbIX
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yTipaBJieHus: Ou3Hec-
opraHu3salein

Oyxyueta. HakorieHHbIe / HaunC/IeHHbIE
obsi3aTesibCTBa. YncTast CTOUMOCTb.

y4eOHbIMU TTOCOOUIMU
Y MyJIbTUMeIUHHBIMU
pecypcamu.Pabota c
yueOHOM U CTIpaBOYHOMN
nutepaTypoit. Pabora c
WCTIO/Ib30BaHUEM
OPUTMHA/TbHBIX
nipodeccroHaIbHO-
OPUEHTHPOBAHHBIX
VICTOUHHKOB
MH(pOpMalry, B TOM
yucse U ¢ IHTepHeT-
pecypcamu Jist
TIOJITOTOBKH K Ketic-
aHa/M3y.

NudopmariioHHo-
aHa/IMTHYecKast
COCTaBJISIIOLIAS
¢uHaHCOBOI
OTYEeTHOCTH

NnpopmanyionHast 6a3a, 0CHOBHbIE METO/IbI U TaIlbI
aHasm3a (pUHaHCOBOM oTUueTHOCTU. Posib MH(OpMaLum
(bMHAHCOBOI'O COZep>KaHus B IPUHATUN
ynpaB/ieHYeCKUX pelleHUH

BrinosiHeHne 3aaHuH,
PEKOMEH/IOBaHHBIX
y4eOHBIMU TTOCOOUSIMU
U My/IbTUMeTUHHBIMHU
pecypcamu. Pabora ¢
WCTIO0/Tb30BaHUEM
OPUTMHA/IbHBIX
obpas31ioB
JOKyMEHTaL[|U| [IIsT
TIOJITOTOBKU K aHA/TU3y

(bHMHaHCOBBIX
TIOKa3aTesen.
AHanu3 hbUHAHCOBBIX OcobenHocTy aHanmu3a Oyxranrepckoro 6amaHca, BrImostTHeHHWe 3a/1aHuUMH,
TIoKa3aresiel B oTyeTa O NPUOBIISAX U yOBITKAX, IBM)KEHUH [IEHE)KHBIX | PEKOMEHJOBAHHBIX

yTIpaB/I€HUECKUX
nporeccax
KOHOMUYECKUX
CyObeKToB

Cpe/CTB, U3MEHEHHsIX B CTPYKTYpe KaruTaia.
®uUHaAHCOBBIe MOKAa3aTeu KOHTPOJIS eaTeTbHOCTH U
ero 3 peKTUBHOCTH.

y4eOHbIMU TT0COOUIMU
Y MyJIbTUMeIUHHBIMU
pecypcamu. Pabora ¢
ayTEeHTUUHOU U
CTIPaBOYHOMN
JIMTEpaTypou 10 TeMe.

OCHOBBI HaJIOTOBOT'O
yJeTa

Hanorogele nbrotel. 3yueHue priHaHCOBOM
CUTYyallMY B KOpPIOpallyK, aHanu3 (prHaHCOBOU
JIOKyMeHTaL\H, TIOUCKU ONTUMasbHBIX pelleHui.

BrinosiHeHne 3a1aHuH,
PEKOMEH/IOBaHHBIX
y4eOHbIMU TTOCOOUIMU
Y My/IbTUMETUHHBIMHU
pecypcamu. Pabota ¢
WCII0/Tb30BaHUEM
OPUTHMHA/TbHBIX
00pa31IoB 1S
TIOJITOTOBKHU K ee
aHanu3y. 3yueHue
MaTepHasia 1o
npobieMamM
MeXbsI3bIKOBOW U
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MeXXKYJIbTYPHOU
KOMMYHUKAaLWH.
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6.2. IlepeyeHb BOMPOCOB, 3a/jaHM, TeM /JA MOATOTOBKH K TeKyIIemMy
KOHTPOJII0

KonTposbHas paborta Nel

ITepeuens BOIpoCOB
1. Training and knowledge in the world of management

2. Management theories, providing the ability to analyze the complexity of organizations
and their environments

3. The ways of enhancing usefulness and diminishing limitations in business running
4. Changing business environment

5. Management functions performed at different management levels

6. Interconnections of management styles & motivational theories

7. Measures to improve low motivation

8. Motivation as a booster in management

9. Theories of motivation

10. Porter's Four Competitive Strategies and their utilization

11. In-company training programs for knowledge transfer

12. The usage of compliance controls

13. A combination of knowledge, skills and behaviour as an ability to perform specific
roles with managers

14. Ways of transferring skills and developing leadership qualities
15. Strategic management and its affecting the entire organization
16. Corporate governance and its peculiarities

17. Steps of strategic management process

18. The importance of crisis management
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19. Social corporate responsibility in the contemporary business world

20. Implementation of risk management systems

I'pammaruika

Infinitives

Gerund

Participle I

Participle II

JlononHuTebHasA UH(poOpMaLusa

KonTposibHas paboTta Ne2

ITepeuens BOIpoCoOB

8.
9.

. Management accounting as a key instrument

. Management accounting on the way of gaining competitive advantage.
. The difference between Financial and Managerial Accounting.

. Financial ratios overview

. Setting objective performance standards

. Classifying costs for valid analysis

. Overhead analysis and its influence on financial statements

Management accounting as a special branch of accounting

The three steps in management accounting

10. Uses of accounting information in management

11. Financial statements that managerial accountants use
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12. Generally Accepted Accounting Principles (GAAP) and International Financial
Reporting Standards (IFRS)

13. Methods to increase profit margin.

14. Cost accounting in contemporary finance

15. The usage of break-even analysis

16. Ways to understand the current financial position of a division

17. Fraud in management accounting

18. Joint venture as an element of running mutual business

19. Profitability ratios that measure how well the firm generates profitto
20. The most important cost accounting concepts: inventory and overheads
['pammatuka

Types of conditionals
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7. MOHJ OI€HOUHBIX CPe/ICTB /I/is IPOBeIeHHsI MIPOMEXYTOUHOH aTTeCcTaluu
00y4JaroIHUXCS M0 JUCIUTUTHHE

[TepeueHh KOMITETEHI[UH C yKa3aHWeM WHAWKATOPOB UX [OCTWKEHHS B MpoIjecce
ocBOeHUs1 00Opa3oBaTe/lbHOM TMpOrpaMMbl  COZIeP)KUTCS B pasgene 2. [lepeueHb
naaHupyemblX pe3yAbmamos 0c8oeHusi 06pa3oeamenbHOU npozpammbl (nepeueHb
KomnemeHyuli) C yKd3aHueM UHOUKAMOPO8 UX OOCMUNCEHUsl U NAaHUpPYeMblX
pe3ynbmamos obyueHusi no OUCYunIuHe.

TunoBbie KOHTPO/IbHBIE 33/JaHUA WX MHbIE MaTepHaJsibl, He00X0AUMBIE /I OLleHKH
HH/IMKATOPOB JOCTI)KeHHs KOMIeTeHLUH, yMeHHH U 3HaHUM

ITKH-1 BsiiafieHrie 0OCHOBHBIMY HayUHbIMHU MOHATHSAMHY U KaTeropusiMi 3dKOHOMUKHU U
yIpaB/IeHYeCKOi HAYKH U CTIOCOOHOCTh K UX MPUMEHEeHHUI0 TIPH pellleHuH NpodeccHoHa/TbHBIX
3a/ja4

1) leMOHCTPUpYeT 3HAaHUA TePMHHO/IOTHH, HANIPAB/IeHUH, IIIK0JI, COBPeMEeHHbIX TeH/JeHI[UM
MeHe/)KMEeHTa ¥ MO3ULHMH POCCUUCKON yIpaB/ieHUYeCKO! MbIC/IH.

Pe3yibTaThl 00yueHus (yMeHUs M 3HAHHUSI), COOTHECEHHbIE C HHANKATOPaMH J0CTH)XeHHUs
KOMIeTeHI[UN

3HaTh: NpoQecCcHoHaIbHYI0 TEPMUHOJIOTHIO HA MTHOCTPAHHOM $I3bIKe, aKTyasibHble HarlpaB/ieHUs
Hay4HbIX UCCJIeIoOBaHU B cepe MeHeZ)KMeHTa

YMeTb: npuMeHsITh NpodeCcCUOHaIbHYI0 TEPMUHOIOTUIO B X0/ie MpodecCroHaTbHOM KOMMYHUKAL[UU
Ha MHOCTPAHHOM S$I3bIKe; 0XapaKTepr30BaTh OT/e/IbHbIe HallpaB/ieHUs HayUHbIX UCC/Ie0BaHU B chepe
MeHe/)KMeHTa

Tunonblie KOHTPOJ/IbHBIE 3ddHUA

3 aganue 1.

Match the terms with its definition in the right-hand column.

1. categories A reductions in the usual price

groups of products that are all
2. rates B of the same type

the systems you use to get
3 .demand C goods to customers

goods returned because they are
4. returns D faulty or not wanted

activities intended to help sell a
5. promotion E product
6. discounts F bringing  together  separate
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activities into one large whole

the need that people have for

7. channels G particular goods and services
the possibility that something

8. consolidation H will happen

9. prospects I basic charges for a service
something that a business has,
but is not physical, so hard to

10. intangible assets J value, e.g. a brand name.

3azsanue 2.

Choose the correct professional terminology ( a, b, ¢ or d) to complete the sentences.

Companies such as Apple, Amazon and Google were all 1 of building businesses using
technology and creating their own digital marketing 2 . Nowadays, the first stop for consumers
tends to be the internet, so if your company does not have the right 3 to target potential consumers,

it is likely to fail.
1

a motivators
b innovators
c disruptors

d analysts

2

a platforms

b conversions
c clouds

d dumps

3

a devices

b mining

c analysis

26



d tools

3agaHue 3.

Work in minigroups. Analyse the feedback statistics received while doing the survey in different
companies and discuss what are possibilities of implementing Al in various business units. Which
industries are the most vulnerable to damages of Al misusage? Which of them are likely to succeed in
using AI?

3azjanue 4.

Plan and write a 200-word report for your client, the owner of supermarket chains, analysing the
“Feedback statistics on use of artificial intelligence (AI)” and give recommendations for future
implementation of Al in their local chains. Use the traditional structure for your report: Introduction,
Findings, Recommendations.

3agaHue 5.

Web-quest. Get acquainted with the definitions below and surf the Internet to find extra information
about the scientists (“founding fathers”) of these management scientific fields or schools. Share your
findings with the group.

+ emotional intelligence: the ability to keep one’s emotions under control and show understanding for
others

» competency: having reached a level of possessing enough skill or knowledge to do something to a
satisfactory standard motivation: eagerness and willingness to do something without needing to be told
or forced to do it

2) Peanu3yet criocoGHOCTH a/|JanITHPOBATh U 000011aTh Pe3y/IbTaThl COBPeMeHHbBIX HayYHBIX
HCC/IeJ0BAaHM I/ OCYIIeCTB/IEHHS] HAyYHO-HCC/Ie/|0BaTe/IbCKOH padoThl B 0aka/iaBpuare

Pe3ynbTarhl 00yyeHns (yMeHHsI U 3HaHHSA), COOTHECEHHbIe ¢ HHAUKATOPAMH JAOCTIDKeHHS
KOMIIeTeHI[UH

3HaTh: dKTYydJ/IbHbI€ HAIlpAB/I€HUA I/ICCJ'IE,ZLOBaHI/Iﬁ B oO/acTu MEHe/DKMEHTAa, ITpeArioCbl/IKU U
nocneCTBysA UX peai3aliin

YMeTh: BbISIB/IATh B3aMMOCBSI3H SB/IHUM B xonae ynpaB]IEH‘—IECKOﬁ AedATe/IbHOCTH; KPpUTHUYECKH
OLleHWBATb MMPUYMHHO-C/I€ACTBEHHbIE OTHOIIIEHHWS B O6H.[€HI/II/I C IIOJYMHeHHbIMHA
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Tunonblie KOHTPOJIbHBIE 3d/ldHUA

Read the text. Decide if the following statements 1-5 are true (T) or false (F).

The performance gap between the newer Agile ways of working and more traditional styles of top-
down, plan-driven project management is huge. The most commonly used old approach, Waterfall, has
a success rate of just eleven percent. A successful project is defined as one completed in a reasonable
period, within budget and to the satisfaction of users. Waterfall involves a lengthy process of gathering
and documenting all aspects of the new product. The documents are passed through assorted
departments to be signed off. In 1986 two professors from Japan, Hirotaka Takeuchi and Ikujiro
Nonaka, wrote a paper in the Harvard Business Review which declared that ‘the old, sequential
approach to developing new products simply won’t get the job done’. The ‘relay race’ wasn’t working
— this is where departments completed their part of a task and then handed over the project to the next
department. Instead, they recommended that people from different parts of a company work together
like a team in sport. Je Sutherland and Ken Schwaber are the co-creators of Scrum, an Agile approach
to project management. According to research, projects that use Scrum or other Agile approaches have
a thirty-nine percent success rate. The term Agile came from seventeen software engineers who got
together to write down their ideas in a ski resort in Utah in 2001. They highlighted the need for close
collaboration with customers and responsiveness to change. Sometimes it could take months between
the start of a project and product delivery. Instead, they suggested that teams from different
departments worked on the product together for short periods. The aim was to be able to quickly show
the unfinished product to the customer, who could make suggestions. The team would use the
comments to improve the product for the next stage. Scrum calls its development cycles ‘sprints’.

1. The paper published by two Japanese professors criticized the obsolete style of product development.
1. Projects fulfilled with the use of Scrum have a 50% success rate.

3. The term Agile came from seven software engineers who decided to create the new approach in
management in 2001.

4. The idea of a new approach offered was in showing the unfinished product to the customer to get
suggestions from them and improve the finite product.

5. The comments to improve the product for the next stage are required.

YK-3 Crioco6HOCTh NPUMEHSATh 3HAaHHS HHOCTPAHHOI'0 A3bIKAa Ha YPOBHE, 0CTaTOYHOM /i/Ist
MEX/ITHMYHOCTHOTO 001IeHNs, y4eOHOH U MPo(heCCHOHA/ILHON AeSITe/TIbHOCTH
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1) Acnosib3yeT HHOCTPAHHBIN A3BIK B MEXK/ITMYHOCTHOM 00IIeHUH U nPodecCHOHATbHOU
AesiTeJIbHOCTH, BEIOMPasi COOTBeTCTBYIOIHE Bep0a/ibHbIe M HeBepOa/IbHbIe CPe/iCTBA
KOMMYHHKAaLHH.

Pe3yanaTbI Oﬁy‘—IEHl/IH (yMEHI/IH H 3HaHI/IH), COOTHECE€HHbI€ C UHAUKATOPAMM A0CTHXXE€HUA
KOMIIeTeHI|UU

3HaTh: TeopeTHUeCKHe OCHOBbI OpraHu3alii KOMMYHUKALIMY (TICUXO0/IOTUYeCKUN U JIMHTBUCTUYECKUH
acIieKT); CTPYKTYPY CTaH/]apTHBIX KOMMYHHKAaTHUBHBIX 3a/jau; CTIOCOOBI CJTOBOOOpA30BaHKsl; OCHOBHBIE
rpaMMaTHuecKUe siB/IeHUs1 U KOHCTPYKLIMU, YaCTU peuu, rpaMMaTUuecKre KaTeropuu, CTPYKTypy
Tipe//I0XKeHUsI.

YMmeThb: dHa/TU3WUPOBATHb U IIPUMEHATH Hd MMPAKTHKE 3HAHHWA IMCUXO0JIOTHA O6H.[EHI/IH, d/IeKBaTHOT'O
JIMHI'BUCTHUYECKOI'O OQ)OPMHEHI/IH COO6LL[€HI/II>1 B CUTyallUAX peleHnsa CTAHAdPTHBIX KOMMYHHWKATHUBHBIX
3a44d4; BEICTPAWMBATL JHWA/IOTHYECKYH0 K MOHOJIOTUYECKYHO MHOSA3BIUHYIO peuUb C NCI10/Ib30BdHHEM
Haubosee YHOTPE6I/ITEJ'IBHBIX JIEKCUKO-TPAMMATHUUYECKUX CPEACTB B TUIIOBBIX KOMMYHHWKATHUBHBIX
CHUTyalHsX.

TunoBbie KOHTPOJ/IbHBIE 3adHUA

3aganue 1.
Discuss the following issues:

1. How is it important for a company to invest money into employee development and establishing
company-wide trainging?

2. What problems might a company have which could be solved by a training programme?
3. What are the general benefits to a company and employees of a good training programme?

4. How much should organizations be committed to training?

3agaHue 2.

In pairs simulate a call to a company providing management training services to ask for information
about a Training Program for your subordinates.

3azsanue 3.
Use wordformation to complete the gaps in the sentences:

A recent survey asked .... (EMPLOY) to say what personal skills they look for in new ... (EMPLQOY).
Most of the usual qualities are mentioned, for example ambition, enthusiasm and ... (MOTIVATE).
Near the bottom of the list were ... (DEPENDENT) and ... (FLEXIBLE). In contrast, a different
survey asked workers to say what skills they think are important in a colleague.
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3azanue 4.
Critical thinking.

The supervisory and middle management levels of your company have been seriously affected by the
lack of promotion prospects and they have become a soft target for head-hunters and competing
companies.

Discuss with a partner the following issues:

What makes training effective?

What are you going to do to ensure that your company does not lose vital staff?
3azanue 5.

Explain to your fellow student what information is usually included in managerial accounting and how
internal users can make a judgment about the company’s affairs on the basis of the documents included
in it?

2) PeaJIIrIBYET Hd HHOCTPAHHOM AA3bIK€ KOMMYHHUKATUBHBIC¢ HAMEPEHHUA YCTHO U ITMCbMEHHO,
HCII0/Ib3yA COBpeéMEHHbIE I/IH(l)OpMaI_[l/IOHHO- KOMMYHUKAIIHOHHbIE TEXHO/IOT'UHU

PE3yanaTLI 06yqemm (yMEHl/lH u 3Hal—[l/lﬂ), COOTHECE€HHbIE€ C THAUKATOPAMH AO0CTH)XKEHUA
KOMIIeTeHL|UU

3HaTh: QYHKUWH U BU/bI, COLMAILHO-TICUXO0J/IOTHUECKYIO CTPYKTYPY OOIIeHus]; MOe/in

3¢ GeKTUBHOTO JTUUHOTO U /1e7I0BOr0 (TIpOdeCCHOHANTBHOTO0) O0IIIeHUsT B MUCbMEHHOM U yCTHOU (hopMe;
CIoCOOBI TIOCTPOEHUSI BOTIPOCOB M OTBETOB; TIPUEMBI PA0OTHI C TEKCTOM (UMTaTh, aHATM3UPOBATH,
CJIyLIaTh TEKCT C Pa3HOM rTyOUHOM MTOHUMAaHWS).

YMeTb: aHaM3MPOBATh COLIMATBLHO-TICUX0/I0TMUecKre (peHOMeHbI TMUHOTO U NMPOo(deCcCHOHaNTBHOTO
o011IeHus], TPUMEHSITh 3HaHUS OCYI[eCTB/IeHUss KOMMYHUKALUU TIPY TIPOBE/IEHUH [1eJI0BBIX
TeperoBOPOB Ha MHOCTPAHHOM $I3bIKe; IEMOHCTPUPOBATh a/leKBaTHOE peueBoe MoBefieHre, YUNThIBast
3¢ deKTrBHbIE CTpaTerMy U TaKTUKKU BeZleHUs [1e/I0BbIX IIePeroBOPOB Ha MHOCTPAHHOM $I3bIKe C
Tipe/IBapUTe/IbHOM MOATOTOBKOM Y CIIOHTaHHO; KDUTUUECKU OLieHUBaTh UH(OPMaLHIO, /iefaTh
3aK/TFOUeHus]; BeCTU Oecefly Ha TeMbl, O/TM3KHe K U3yYeHHBIM TeMaM.

TunoBbie KOHTPOJIbHBIE 3d/ldHUA

3amanue 1.
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Talk to the class about each of the following topics for about two minutes. Give arguments in favor and
against the opinion.

» Many people think the job of a manager is dull and routine.

» Management has changed significantly during the last decade.

Get prepared to demonstrate polite and interested listening using the following expressions:
Well, T hadn’t thought of that ...

Exactly

That’s a good point

That’s interesting

I’m not sure that’s relevant

From my point of view

3amaHue 2.

Write an essay (120 words) comparing responsibilities of middle management and senior management.
Discuss the span of control which is used for handling day-to-day operations. Use the Internet
resources to find the examples to support your opinion.

3agaHue 3.

Listen to the track. A customer calls the sales department to ask about the terms and conditions of
delivery. Use the phrases for permission, necessity and prohibition. Consult some delivery companies’
websites to find the necessary information.

3azmaHue 4.
Analyse and discuss these questions:
- In your view, what are the three main most frequent causes of difficulties in supply chains?

- Do you think it is better to manage the sourcing of components and materials internally (in house) or
through external suppliers? Is it the same for all types of products and materials?

- Many customers use “just-in —time management”, a system which has material and parts arriving just
before they are needed. — why has it become so popular?

3agaHue 5.
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The development of a marketing plan usually begins with an audit. Can you explain what an audit is?
Work in pairs, discuss your ideas.

Imagine you were going to negotiate the terms on a PESTEL analyses of Frezna Motors.

What questions would you ask in each of the sections of the PESTEL analyses? What internal and
external sources of information would you use for research?

3agaHue 6.

Imagine your organisation or an organisation you know well is carrying out the audit section of its
marketing plan. Write a polite and direct email to the marketing team, giving them instructions for
carrying out the PESTEL analyses.

3) Vicnonb3yeT nipueMbl My0/IMUHON peuH U Ae/I0BOr0 U NMPogeCCHOHAIBHOT0 JUCKYpPCa HA
HHOCTPAHHOM SI3bIKe

Pe3yibTaThl 00yueHus (yMeHUs M 3HAHHUSI), COOTHECEHHbIE C HHANKATOPaMH J0CTH)XeHHUs
KOMIeTeHI[UH

3HaTh: OCHOBHI B3aUMO/IEHCTBUSI MeXK/ly WieHaMH KOJIJIEKTHBA B KOMaH/Ie; TIPHeMbI yOeXKIeHus],
apryMeHTaL[|H, BIPDAKEHUs] TOUKHU 3PeHUs HA MTHOCTPAHHOM SI3bIKe; OCHOBBI PUTOPUKH Iy O/TMYHOM
peumu.

YMeTb: BbIpasUTh MO3ULIMIO KO/UIEKTUBA M COOCTBEHHYHO MO3MLIMI0 HA MHOCTPAHHOM SI3bIKE,
CHCTeMaTU3UPOBaTh U 0000IINTE MO3ULIMIO KOMaH/Ibl; AHA/IM3UPOBATh M CHHTE3UPOBATh MaTepHas,
BBICTYMATh MyOIMYHO C TIpe3eHTalUsMU U I0K/IalaMy; BbIOpaTh HarboJsiee oNTUMaibHOE pellieHre U3
TIpe/i/IOKeHHBIX BAPUAHTOB M apryMEeHTHUPOBATh MPABUIBHOCTE BBIOOpa.

Tunonblie KOHTPOJIbHBIE 3d/ldHUA

3aganue 1.
Act a telephone talk between you and an HR Manager.

You have been looking for a job for over a year. Last week you had a job interview, and yesterday the
company called you to offer you the position. You went to the office, agreed to a salary, and signed a
contract. Today another company called you and offered you a position with them. The position
interests you more than the one you agreed to take. It offers more money and prestige. What will you
do? Why?

Phrases to use:
Student A (an applicant):
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Can I speak to

To begin with

It appears that

On the one hand

On the other hand

Student B (HR manager):

What can I do for you?

Well, I suppose you can always
Look here! There is nothing to worry about!
I was glad to help you!
3azjanue 2.

Comment on the presentation given by your groupmates. Activate useful phrases that are demanded in
the situations of commenting.

3agaHue 3.
Give a presentation on the following topic using the format recommended in your textbook.
3azjanue 4.

Roleplay the dialogue in your office with an angry customer who had his on-line access to your
services blocked. Appologize for the inconvenience but do not accept responsibility.

3agaHue 5.
Write a formal e-mail to your colleague confirming the issues you’ve agreed during the negotiations.
3azmaHue 6.

Cathryn Rees, a marketing executive, has been working on the PESTEL analyses of Frezna Motorrs.
Complete the sections of her analysis:

Political:
Economic:
Sociological:

Technological:
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Environmental:
Legal:
Give a presentation on these sections

3agaHue 7.

Choose a brand and make notes for each of these points:
- Identify who the target audience is and what their wishes and desires are.
- Select two unique benefits that make the brand distinctive and attractive to consumers.

Explain who the main competitors are and what advantages your chosen brand has over their brands

4) leMOHCTPHUpYeT BJIafieHUsI 0OCHOBAMM aKa/leMHUYeCKOi KOMMYHHUKAIUHU M PeueBoro 3TUKeTa
HU3yuaeMoro HHOCTPAHHOI'0 fAI3bIKA

Pe3ynbTarhl 00yyeHns (yMeHHs U 3HaHHSA), COOTHECEHHbIe ¢ HHAHUKATOPAaMH JAOCTIDKeHH
KOMIIeTeHI[UH

3HaTh: T€KCUKO-TPaMMaTHUeCcKre U CTUIMCTUUeCKHe PecypChl MHOCTPAHHOTO s13bIKa; aKaZleMUUeCcKyto
JIEKCUKY ¥ OCHOBBI HallMCaHUs1 cTated, pedpepaToB, 0630pOB IUTEPATYPhI; TIPAaBU/Ia PEUEBOr0 ITUKETA.

YMeTb: aHaIM3UPOBaTh U CO3/laBaTh yCTHBIE U MMChbMeHHbIE TeKCThl HA HTHOCTPAHHOM $I3bIKe C OTIOPOi
Ha cdepbl 0011[eHNSs], pelllaeMyt0 KOMMYHHUKaTUBHYIO 3a/lauy; TIPe/I0CTaB/IsiTh KOHCTPYKTUBHYIO U
00BeKTHBHYI0 00paTHYIO CBSI3b C YUeTOM PETUCTPOB OOLeHHsI.

TunoBbie KOHTPOJ/IbHbIE 3adHUA

3aganue 1.
Asking for information about terms of payment.

An inexperienced exporter calls trade financial department to get more information about terms of
payment used in your company. Listen to the conversation and answer the questions below. Continue
the conversation asking more questions.

3azjanue 2.
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1. What is the difference between cash payment, payment on invoice, documents against payment
(D/P), payment by irrevocable letter of credit?

Prepare the literature review on the issue.

3azjanue 3.

Practice social language in the following situations:
- Greeting a visitor at the reception desk

- Making a small talk after the meeting

- Saying goodbye at the end of the meeting
3azanue 4.

Complete the texts. Replace the Russian words and phrases by the English equivalents. Retell the text
following the certain rules of academic style.

Forms of Promotion: Public Relations

OTo oxBathiBaeT a wide range of gesitenibHOCTH , ranging from mpecc penv3oB (about a new product)
which Mosker ObITh u3maH without cost, mocpeacTBom crmoHcopcTtBa of artistic, sporting or
obpa3oBaTesibHOM JesaTebHOCTH . Llenbio siBiisieTcs to keep the company’s name in the public eye, by
attaching the name to activities which kaxyrcs coluansHO BocTpeboBaHHBIMU , or are of particular
interest to CBOero pbIHOYHOTO CerMeHTa .

3agaHue 5.

Give a summary of your job interview with a potential employer. If you have not started working
imagine a career you would like to have and give a summary of that interview

5) I'pamoTHO ¥ 3¢ (peKTUBHO M0/Ib3yeTCss HHOA3BIYHBIMU HCTOUHMKAMU HHGopManiu
Pe3ynbTarhl 00yyeHns (yMeHHsI U 3HaHHSA), COOTHECEHHbIe ¢ HHAUKATOPAMH JAOCTIDKeHHS
KOMIIeTeHI[UH

3HaTh: OCHOBHbIE MMpaBHW/ila CHHTE3d U dHAJ/IM3d HH(bOpMaL[I/II/I, MMpaBHWJ/ia UCII0/Ib30BAHWA PA3/IMUHBIX
TeXHUUYECKHUX CPpeACTB C LeJIbKO U3BJ/IeUEHUA HH(bOpMaL[HH; TUIIBI HCTOYHUKOB I/IHCbOpMaL[I/II/I u
CTUIMCTUUECKHE 0COOEHHOCTH TEKCTOB.

YMeTb: 13BneKaTb UHPOPMALMIO U3 Pa3/IMYHbIX UHOS3bIYHBIX NCTOUHMKOB (ayTEHTUUHBIX U
a/larTHpPOBaHHBIX)
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Tunonblie KOHTPOJIbHBIE 3d/ldHUA

3aganue 1.

All the skills below can make a resume most successful. Put these powerful verbs into the chart to
describe management skills, communication skills, helping skills, and financial skills.

analyzed, aided, administered, assigned, acted, summarized, eased, allocated, prescribed, attained,
chaired, consented, appraised, audited, accommodated, balanced, coached, reported, explained,
budgeted, advised, contracted, provided

management skills communication skills helping skills financial skills

3amaHue 2.

What do the following abbreviations stand for?

SEC EBITDA A(/)R MU
Ltd GAAP Aud O/H
A=L+C IFRS Bal PFD
P/L COGS SG&A ACCA
3azanue 3.

Search for the following keywords in the Internet to find further information about one of these items
and report on your findings:

net worth, current assets, accrued liabilities, deferred income, deferred income taxes, admitted assets,
treasury stock, commitments, contingent liabilities

6) IIpoayiupyeT Ha HHOCTPAHHOM SI3bIKe MUCbMeHHbIe peueBbie MPOH3BeJeHUsA B COOTBEeTCTBHU
C KOMMYHUKaTUBHOM 3ajauen

Pe3yibTaThl 00yueHus: (yMeHUs M 3HAHHUS), COOTHECEHHbIE C HHANKATOPaMH J0CTIKEeHHUs
KOMIIeTeHI[UM

3HaTh: TeopeTUYeCKre OCHOBBI OPraHU3aliuM U OCYLECTB/IeHUS KOMMYHUKALIUW; CTPYKTYPY U
0Cc0OEHHOCTH HaTIMCAHUS 3CCe, [IeJIOBBIX MHUCEM, OTUETOB, MPe3eHTal[MOHHBIX MaTepHaioB Ha OCHOBe
TIPOBeJIEHHOT'0 NTOUCKa/UCCIe[JOBaHMUS.
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YMmeThb: KPUTHYECKU OLIEHNBATh I/IHCl)OpMaL[I/I}O, Ae/1aTb 3aK/IF0UYE€HNS; TIPONU3BOANTD
HI/ICBMEHHLIQ/YCTHBIE peueBbi€ BbICKa3bIBAHWA HA MTHOCTPDAHHOM A3bIKE.

TunoBbie KOHTPOJIbHBIE 3d/ldHUA

3amanue 1.

Translate the following sentences using infinitive, gerund or participles:

1. 41 3Hat0, UTO OH OTBITHBIM MeHeKep U Crieliiaau3upyeTcs B yIipaBieHur O13HeCoM.
2. Hukro He o)Xuzan, 4To KOMIaHUsl OKaXKeTcsi He 3P QeKTUBHOIA.

3. Koro B Ballleli KOMIaHUU CUMTAOT JIyUIlIMM B OpraHu3aliy CUCTeMbl KOHTPOJISA?

3azjanue 2.
Writing a report.

One of your biggest customers recently started purchasing from a competitor instead of from your
organization and your Managing Director has asked you to investigate the reasons for this.

Write a report for the Managing director (200-250 words)
- explaining how you investigated the reasons
- giving details of what you discovered

- suggesting a way of dealing with the situation.

3azmanue 3.

Write a magazine article about one of the famous interpreters or a specialist in management. Use the
guide to help in organizing your article. Write 150-200 words.

Paragraph 1.
Who is this businessman and what is he/she best known for?
Paragraph 2.

Biographical information: when and where born/ family life/ important points in life.
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Paragraph 3 .

What was his/ her message?

What were his/her influential thoughts/ findings etc.?

Paragraph 4.

Why do you think this person is important?

List of possible characters — famous scientists: Adam Smith, John Maynard Keynes, Steve Jobs....
Reporting the results of a survey

Read the results of this survey on businesses’ role in protecting the environment and write a short
summary of the results.

Phrases to be used

Results of the survey indicate that while.....

The survey also revealed that ...

Only a small minority of the respondents ....considered this factor to be
Respondents attached some importance ...

Finally .... were in favour of the ... ~ while ... opposed

3agaHue 4.

Discuss the peculiarities of verbal and written contracts in business. Do you think verbal and written
contracts should differ in how binding they are? Why or why not? Do you think verbal and written
contracts should differ in how flexible they are? Why or why not?

Express your opinion in a written form

ITpumepbl NpaKMuUKO-0OpueHMUPOBAHHDBIX 3A0AHULI
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CuTyaTHUBHOe 3a/lJaHie Ha OCHOBe KelC-aHa/ln3a
Case Title : Financial forecast

Background : The client is a large pharmaceutical firm with a market cap of $85 billion. They
have about 4% market share and are currently enjoying a 34 P/E ratio. The industry average
P/E is about 29.

Problem to solve : The CFO of the firm wants to:

- figure out if the three-year plateau five years out is an issue she should be worried about;
- know what external options she can pursue to fix it.

Available Information:

Over the next five years a company is looking at a healthy growth in their EBIT margins.
However, for three years thereafter, the EBIT margin growth is likely to stagnate when three of
their blockbusters come off patent. Subsequently, blockbusters currently in the pipeline will hit
the market and their EBIT margins are expected to healthy growth levels.

The client has about $10 billion in revenues, EBIT runs at about $3 billion. Gross margins are
quite high at 80% and they are totally debt-free.

They have taken the OTC approach and probably will with these blockbusters as well. But this
is not a financially attractive option. As soon as the drug goes off patent, its price drops to 20%
of its pre-OTC price. Margins are consequently totally squeezed.

lelMeprle 80NnpocChbl 0/151 N0020MOBKU K 3auemy, 3K3dMeHy

1. What is management? Why is it called a unifying resource?

2. What kind of managerial information assists the internal users? How many functions do
managers fulfill?

3. What types of decisions do usually managers make? How can managerial accounting
information be used?

4. What management levels can be identified?
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5. What is the time horizon? How does the time horizon for planning change from the top level
to the supervisory level?

6. How does the organizing function at the middle management level differ from those of
supervisory and senior levels?

7. What types of relationship exist in management? Whose task is it to develop horizontal
relationships?

8. What level of management has a small span of control in performing their directing
function? Why is it so?

9. What skills are particularly important at all management levels?

10. What is strategic management? What are the main functions of strategic management? Why
does strategic management mean complete management of the business?

11. What processes are essential for strategic management? In what way can organizations
attain sustainable competitive advantage?

12. How can the role of organization's Chief Executive Officer (CEO) and executive team be
defined?

13. What are the ways the strategic management may use to help management teams gain
success?

14. What is SWOT and in what way does it relate to crisis management?
15. How can the efficiency of corporate governance be achieved?
16. What new phenomena do policy makers and regulators face today?

17. What information do the external users need? What kind of accounting information is
designed for them?

18. What is accounting? What information does financial statement contain?

19. What information does a balance sheet contain? How can a balance sheet help the firm to
spot areas of financial weakness and strength?

20. What is the name of the accounting report that may show either a net profit or a net loss for
an accounting period? How are expenses grouped?

21. What does a cash flow statement show? What are the three categories of activities the cash
flow statement breaks down? What are the reasons for cash flow problems of a company?
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22. Is cash flow statement and cash flow forecast the same thing? Why is it important to make a
good cash flow forecast in management?

23. What are the major categories of financial ratios? Which of them use the information only
from the balance sheet?

24. What kind of qualities does a good accountant need? Are they the same for a manager?

25. What does tax accounting deal with? How are different forms of business taxed? What is
meant by saying: corporate profit is subject to double taxation?

26. What is a tax advantage? Give an example.

27. What is the difference between tax avoidance and tax evasion?

28. What is the purpose of management accounting?

29. How many steps are identified in management accounting? What is the role of budgeting?

30. What is performance measurement and decision making aimed at?
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8. IlepeueHb OCHOBHOM ¥ [IOMO/JTHUTEJbHOW Yy4eOHOM JIMATEpPATYpPhbI,
He00X0/JUMOi1 /I/If 0CBOEHHUS ANCHMILIMHbBI

OcHogHas numepamypa:
1. [JybunuHa, I'.A. AHrMiACKUIA s3bIK B TpodeccroHanbHOM cdepe: MeHeIKMEHT :
YuebHoe mocobue / I'.A. [Oybununa, M.A. Benorai, N.®. IpaunHckas [u ap.]; moa.
pen. ['.A. lybunuHa DnekTpoH. AaH. Mocksa : KHoPyc, 2021 278 c. Pexxum goctyma:
book.ru Internet access https://book.ru/book/936544 ISBN 978-5-406-02178-1. [B1K
ID: RU\bookru\bibl\936544]

JlonoaHumenbHas aumepamypa:
1.  MenbHuuyk, M.B. AHIIMHACKMA $3bIK B C(depe S5KOHOMUKM (PUHAHCOB U
MeHe/kMeHTa = Economics. Finance. Management : Yue6Huk / M.B. MenbHUUYyK,
M.A. benoraiy; niog pen. M.B. MenbHuuyk OnekTpoH. JaH. Mocksa : KHoPyc, 2024
231 c. Pexxum poctyma: book.ru Internet access https://book.ru/book/951879 ISBN 978-
5-406-12633-2. [BUK ID: RU\bookru\bib1\951879]

2. Business Partner. B2 : Coursebook / I. Dubicka,M. Rosenberg, B. Dignen [et.al]
Harlow : Pearson Education Limited, 2018 160 p. U3a. Ha anra. s3. ISBN 978-1-292-
23356-7. [BUK ID: ru\fa\bookin4741]

3. MenbHuuyk, MapuHa BnaaumupoBHa ITpodeccroHa/mbHBINM aHTIMUCKUN  SI3BIK:
9KOHOMMKA U MeHe/DKMeHT : YueOHUK / DUHaHCOBbIN yHUBepcUTeT npu [IpaBUTeLCTBE
Poccutickout @egepaiiuu 1 Mocksa : OOO "HayuHo-u3patenbckuit 1jeHTp MHOPA-M",
2024 217 c. ( Boiciiee obpa3oBanue (PuHaHcoBbIN yHUBepcUTeT) ) [IpodeccroHanbHOe
obpa3oBanue https://znanium.ru/catalog/document?id=452341 ISBN 978-5-16-019145-4
ISBN 978-5-16-111900-6 ( snektp. uszganve ) . [BUK ID: RU\infra-m\znanium\bibl\
2091824]

4. MacKenzie, 1. Professional English in Use. Finance / I. MacKenzie 8th printing
Cambridge : Cambridge University Press, 2013 140 p. 3nanue Ha aHri. s3. ISBN 978-
0-521-61627-0. [BMK ID: ru\fa\bookin3130]

9. ITepeyeHb pecypcoB HH(OPMAIMOHHO-TE/IEKOMMYHUKAIJMOHHON CeTH
«/AHTEepHeT», He0OXOAUMBIX /I/IA 0CBOEHHSI AN CIUIL/THHBI

1. OnektpoHHasi Oubsmoreka ®PuHaHcoBoro yHuBepcuteta (OB) http://elib.fa.ru/
(http://library.fa.ru/files/elibfa.pdf)
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2. DnekTpoHHO-0MbmoTeuHasi cuictema BOOK.RU http://www.book.ru

3. DeKTpOHHO-0M6MMOTeuHass cucTeMa "YHuBepcuTeTckas 6ubmioteka OHJIAMH"
http://biblioclub.ru/
4. "IlenoBass ~ oHslaliH ~ OuO/moTeka" — u3marenbcTBa  "AnbrnuHa — [TabGmwmiep"

http://lib.alpinadigital.ru/en/library

5. DJIeKTpOHHO-O0UO/IMoTeuHasi crucTeMa u3zaresbcTBa "Jlanp" https://e.lanbook.com/
6. MHdbopmaimoHHo-00pa3oBare/bHbIN roptan @uHyHuBepcuTeTa: https://org.fa.ru
7. *3OnekTpoHHasi bubsmoreka duHaHcoBoro yHusepcuteTa (OB) http://elib.fa.ru/

8. *OnekTpoHHO-0MbMoTeuHas cuctema BOOK.RU http://www.book.ru

9.  *D/IeKTPOHHO-OMO/MMOTeUHass cUCTeMa «YHUBepcuTeTcKas 6ubmuoteka OHJIAVH»
http://biblioclub.ru/

10. *DyeKTpoHHO-0MbMMoTeUHasi cucreMa Znanium http:/www.znanium.ru/
11. *CNKI. Academic Reference https://ar.oversea.cnki.net/
12. *DjieKTpOHHBIe TIPOYKThI U3/aTenbCcTBa Elsevier http://www.sciencedirect.com

13. *Konnekuys HayUYHBIX )KypHaJ/I0B Oxford University Press
https://academic.oup.com/journals/

14. *ONeKTPOHHBbIE  KOJIIEKIIMM KHUT W JKypPHaJOB  M3JaTe/libCcTBa  Springer:
http://link.springer.com/

15. *ba3a JaHHBIX HAyUHBIX )KypHa/IoB u3atenbcTBa Wiley https://onlinelibrary.wiley.com/

16.  Henry Stewart Talks: Journals in The Business & Management Col-lection
https://hstalks.com/business/journals/

17. Emerald: Management eJournal Portfolio https://www.emerald.com/insight/

43



10. MeroauuecKue YyKa3aHHs /s O0y4alOm[UXCS 1O OCBOEHHIO
AUCLIUTLIMHBI

MeTtoauueckye yKa3aHUs 71 00yJaroLuxcs 10 U3yUeHUI0 JUCLUIINHBI « IHOCTpaHHBIN S13bIK
B MpoQeCcCroHaNbHON cepe» — 3TO KOMIUIEKC PeKOMeHZALMM U pa3bsCHeHUM, TT03BOJISIFOIINX
CTy/leHTy 0OakasiaBpraTa ONTUMabHBIM 00pa30M OpraHM30BaTh IMPOLECC MOATOTOBKU K 3a4eTy
WIN 9K3aMeHy, 00ecrieunTh HaBUTAL[MI0 OOYYaroIUXCsl B TIpOLiecce M3yueHHs JUCLIMTUINHBI.
PekomeHzal[M OpPUEHTUPOBaHbI Ha obOecriedeHue 3¢(deKTHBHOCTH ydyeOHOTO Tpoliecca Iio
W3yUeHUI0 AUCLUTUIMHBI U TIOATOTOBKY CTyZeHTa K KOMMYHHUKAI[id B OOIeKY/JIbTypPHOM,
0011]es13bIKOBOM U TIpO)eCCHOHANILHOM TIOfe JesTenbHOCTH. CTyAeHTaM TIpY TIOATOTOBKE
c/lelyeT  WCIOJb30BaTb  HOpMAaTHMBHble  JOKyMeHTbl ~ (PUHAHCOBOTO  yHUBEPCUTETA,
Merofyueckve peKOMeHJalUM{d [0 IUIAHWPOBAaHWID UM OpraHu3alyy BHeayJUTOPHOU
CaMOCTOSITE/TbHOM pabOThI CTY[EHTOB MO 00pa3oBaTe/bHBIM TporpaMMaM 0OakajiaBpyaTa M
MarucrpaTtypbl B @UHaHCOBOM yHUBEPCUTeTe, YTBepKJeHHble ITpUKa3oM OUHYHUBepcHTeTa OT
11.05.2021 r. Ne 1040 (cMm. caiit PUHAHCOBOTO YHHBepCHTeTAa: Ha IJIaBHOW CTpaHHlle pasjien
«Ham yuuBepcureT»; manee «EmuHasi mipaBoBast 6a3a PuHyHMBepCHTeTa»), WCTIOIB30BATh
MeTo/IMuecKre peKoMeH1aluy Kadeapsl.

PertieHue KeiCOB 1 MUHU-KEMCOB

Kelicbl 6a3upyrOTCs Ha TPUHSATHM PeIlleHUi C aHa/IM30M TapaMeTPOB KOHKPETHBIX CHUTYallui,
B3SITBIX U3 MPAKTUUYECKOU JesTe/lbHOCTU. CyliecTByeT 2 BUZa KeHCOB:

1) MuHU-Ke#chl (OMTUCHIBAIOT TTPOO/IEMy B KpaTKO# (hopMe M MOTYT TIPUMEHSIThCS B KaueCTBe
«UHTeJIZIeKTYa/lbHOM PasMHUHKW» [JI CTYZeHTOB (PMHAHCOBO-3KOHOMHYECKUX HarlpaB/leHUH
MOJrOTOBKM; KaK MPaBU/IO, B MUHU-Kelcax HeT JOTNO/THUTeIbHOM UH(POPMaLy O KOMIIaHUH);

2) MacTep-Kelicbl (IOApOOHBIE KEMCHI, COJiepsKalliie JOTIOJTHUTEbHYIO /TIOApOOHYIO
HMH(MOPMaLIUIO; UCTIONb3YIOTCS B KOMaHHBIX COPEBHOBAHUSIX 0 KelicaM B OU3HeC-11IKO/laX U B
BY3ax).

PerteHvie Kefica HaurMHaeTcs ¢ popmupoBaHue pabourx moArpyrm (KomaHp). Pacripesmenenue
TeM [y OOCY)XIeHUs TIPOM3BOJAUTCS TIperojiaBaTesieM C YueTOM TIOXKeJaHWuM KaKZoh
noArpynmnel. Eciv Tema 151 Bcex TOATPYII OJUHAKOBasi, TO MperofaBaTe/ib 03ByuHdBaeT ee
yjileHaM y4ueOHOU TpyMIbl U 00BSB/ISIET CPOK MpeACTaBIeHUss UTOTOBOTO pellleHHsi/pe3ybTara
KOJIJIEKTUBHOW pabOTHI 10 TIOWCKY BbIX0/la U3 TpobsieMHOM cuTyaruu. Ha 3Tarie 3HaKoMCTBa C
1po6/ieMoli BBISICHSIFOTCS 1[I M BHJ, UTOTOBOTO pellieHus1 Kelica (oTueT o pabote B ¢opme
TIpe3eHTal[|H, MMCbMEHHOT0 aHa/ik3a Kelica u T.11.). Kaxkzas rpymma obcykaeT U aHa/Tu3upyeT
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CUTYyaIlMio, TIOC/ie Yero BbIpabaTbIBaeT CBOKO TOUKY 3peHHsI Ha TIpobsiemMy, reHepupyeT
pa3/IuHbIe WU TI0 TIOBOAY PEeLIeHHs JaHHOH TTpo0/eMbl U 3aTeM 0(hOpMIISIET PellleHUe B BUIE
TIpe3eHTal[ui/TIMCbMEHHOTO OTYeTa.

PerieHue kelicoB peKOMeH/yeTCsl IPOBOJUTh B HECKO/IBKO 3TaroB:

L. N3yueHne wmaTepuasia — CTYAE€HTbl 3HAKOMSTCSI C TIOIyUYeHHOW WH(opMaluen,
oripejiesisieT OCHOBHYIO TpobsieMy

II. OO6cy/ieHre YW aHaaU3 TPaKTUUecKoW CUTyauuu B moAarpymie (3-4 uenoBeka, 40
MHUHYT) — CTYJEeHTbl OOCY)XJAtOT TIPUUMHBI C/IOKUBILEMCS CUTyalldd, BBIABUTAIOT WZEH 10
peLIeHHUI0 CYIIeCTBYIOIIUX MPobieMm.

III. TlpeacraByieHye pe3yabTaTOB OOCYXKAEeHUS KaKIOW TPyNmbl B COOTBETCTBHH CO
CJ1eIyIOLLUM [JIAHOM:

1) kpaTkoe u3nokeHWe cuTyaluu ( Summary ) — CTyAeHTbl OMNUCHIBAKOT U3yYeHHYHO
CUTYaLI1IO;

2) mpobsematrka ( Statement of the Problem / Issues ) — CTyZeHTBI MpeACTaBSIOT
BbISIB/IEHHbIE MU MPOO/IeMbI;

3) BapuaHThl geiictBusi ( Options ) — CTyZeHTbl TMpejjaraloT BO3MOXXHbIE pelleHus,
pacckasbiBasi 0 npermyiecTBax ( Advantages ) u HefocrtaTkax ( Disadvantages ) Kakzoro us
HUX;

4) pekoMmeHjgaumu ( Recommendation ) — CTy[eHTbl TIpeACTaBASIOT HAWIYUIIMM, TI0 UX
MHEHWIO, BapUaHT JeNCTBUN;

5) mnaH getictuii ( Plan of Action ) — cTyieHTBI MOAPOOHO paccKa3biBalOT O Mepax, KOTOpbIe
HeoOX0MMO MPUHATh B paMKax pelleHus 3asB/IeHHOU Mpob/ieMbl

IV. Bo Bpems mpe3eHTalyy ApyrHe TPYMIbI CTYJeHTOB He MMEIT MpaBo 00Cy>KJaTh CBOU
3a/laHusl.

V. VY KaxJou rpynisl ecTb 4-5 MUHYT Ha MpeJCTaB/IeHUe CBOUX Pe3y/IbTaTOB U 2 MUHYTHI,
4yTOOBI OTBETUTH Ha BOTIPOCHI.

I[pepnaraeTcs paboTa 10 CIeAyIoIeMy alrOpUTMy:

1. mpesBapuTenbHOE O3HAKOMJIEHWE C COZlep)KaHHMeM Kedca st (opMHpOBaHUS OOIIETo
TIpe/icTaB/ieHus1 O Tpobieme;

2. 3HAKOMCTBO C BOITPOCaMH K Ke¥cy;
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3. 3HAaKOMCTBO C TeKCTOM Kelica U BCeMU q)aKTaMI/I nin HpO6JI€MaMI/I, MMEIMXMHU OTHOIIIEHHE
K ITOCTdBJ/IEHHBIM BOITPOCaM;

4. oripefiesieHye TIPUYMHBI TIPO6IeMbI WK TIpob/ieM, pacCMaTprBaeMbIX B Ketice.

Korga pemeHvie mpobneMbl B pamMKax Keiica HalJjeHO, TOTOBUTCS TIpe3eHTalvs, TIpecc-
KOH(epeHLUs1 UM MMCbMEHHbIN OTYeT.

PekomeHyeTcd ciefyrolasi CTpyKTypa Mpe3eHTalyu:
- CUTYallMOHHbIY aHamu3 - 30% BpeMeHU:
SWOT w/unu STEP-ananus;
aHam3 Npo0/IeMbI;
aHaJii3 OIIMOOK.
- IpaKTHYecKre pekoMeHalmu - 60% BpemeHu:
CTpaTervs U TaKTHKa;
HEOTJ/IO’KHbIE Mepbl U MEPOTIPUSITHS B IO/ITOCPOUHOM MePCIeKTUBE.
- pe3roMe pyKOBOUTeIsl, oOpaTHasi cBsi3b - 10% BpeMeHHU.

PertieHue U ripe/icTaB/ieHHe TOW WIA UHON OM3HeC-cuTyaluu (1po6ieMbl) MOXKeT MPOXOAUTb U
B MHJUBHU/YaJbHOM (popMaTe, TO eCTh Kak Ipe/iCTaB/ieHue pelleHus MUHU-Kelca.

IToaroroBka nmpe3eHTaLUU U JJOKJIa[, TI0 TEMe

YcTHast Tipe3eHTal[ys 110 TeMe JUCIUIUIMHBI TTpe/[CTaB/isseT co000¥ myO/MyHoe BLICTYTUIeHHe Ha
VHOCTDAaHHOM $I3blK€, ODWEHTHMPOBAaHHOE Ha O3HAaKOMJIEHHWEe ayJUTOPUM C/yllaTeyied C
orpe/ie/IeHHOU TeMOU.

[Tpe3enTarus npecTaBiaseT cobou oguH 13 3(hPeKTHBHBIX criocob60B 00MeHa MH(poOpMaluer, B
KOTODOM COYeTaeTCsl TeKCTOBasi W BHU3yajbHas IMojlaua WHGOpPMALIMK TIOC/Te ee TIOMCKa,
PaH)XUPOBAHWS TI0 BaXHOCTU U [JOCTOBEPHOCTH, W aHa/iu3a. Busyanu3aius WHGOPMaLUH
BK/IIOUaeT B cebsi omucaHue Tabiuil v rpadukoB, MpeCTaBIeHHe CTAaTUCTUUYECKUX JaHHBIX U
T.IL

KoMmnoHeHTBI npe3eHTaluu:
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- TuTypHas yacTh (Ha3BaHUe, 3aCTaBKa).
- OTKpeIBato1las yacThb (aHHOTALMS, Je/arolas ay JUTOPHO0 BOCTIPUMMYKBON).

- BBesieHre (mpeABOCXHUII[aeT OCHOBHbIE MOTHBBI ITIpe3€HTAllUM U CBsA3bIBAaeT HUX C
OCHOBHOM UacCThbi0).

- OcHoBHast yacTh (TIpe/iCTaB/IsieT coO0 Co00IIeH Me).
- KiroueBble MyHKTHI (T/1aBHbIE UAeU OCHOBHOW YacCTH).

- [MopmepkuBaroLuii MaTepuan (MHGpOPMaLUs, OOBSCHSIOU[AS U TIOJePKUBAOILast
OCHOBHbI€ MYHKTAHI).

- [Tepexop, (1MOABOJUT UTOT OJHOMY KJTFOUEBOMY MYHKTY U MpeACTaB/sieT CeAYIOLU).
- O630p (BHOBE MepeurcsieT KJroUeBble ITYHKTBI COOOIIeHNS).

- 3akmroueHre (OJBOAUT UepTy CKa3aHHOMY B KPaTKUX YTBEP)KJEHUSIX ).

Criocob 13/10’)KeHUsT MaTepHara:

B XPOHOJIOTUYECKOM TOpPSiZIKe,

- B NOpsi/IKe [PUOPUTETA,

- B TePPUTOPHAIbHOM IOPSJIKe,

- B TeMaTHUYeCKOM M0C/Ie/|0BaTebHOCTH,

- CTPYKTYPHPYSI €T 10 MPUHLIUITY «I1pobsieMa-perieHue».

OcCHOBHOe cojiepyKaHue U CTPYKTypa Ipe3eHTaliu:

(bOpMy'J'II/IpOBKa TE€MBI, LIe/IN U IJIaHa BBICTYTIJIEHUA;

oripeejyieHre rpoao/DKUTE/IbHOCTH MTpeCTaB/IeHUA MaTepradJlad,

ydeT 0COOEHHOCTeH ayIUTOPUH, aZipeCHOM M0/Jaul MaTepHaa;

WHTEpaKTUBHbIE [eWCTBUS BBICTYMAOIIEro, HarpuMep, BK/IOUEHHE B 00CYKIeHHe
cylaTeneu;

- CO6JII-O,E[€HI/IE 3PUTE/IBHOI'O KOHTAKTa C aYAHTOPHEﬁ; JKeCTbl, MUMMKA BBICTYTIAROIIIETO;
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- Ha/IMure WUTIOCTPaLvii (He reperpysKaroiux n3obpakaeMyo Ha 3KpaHe UH(OpMaL1Io),
K/TFOUEBBIX CJIOB;

- HY>KHBIH M0J00p IIBETOBOI T'aMMBI.

- HCII0J/Ib30BdHKWE HalJIAAHBIX 1 TEXHUYECKUX CPeaCTB.

PekomeH/ia1[1y 110 IPOBe/IEHUIO TIpe3eHTaluu:
- He YUTaTh MO/Ar0TOBIEHHYI0 UH(OPMALIHIO;

- TIpelyCMOTpeTh MpoO/IeMHbIe, C/IOXKHBIE [Jisi TIOHMMaHUsI ()parMeHThbI BLICTYIUIEHUS U
TIPOKOMMEHTHUPOBATh HUX;

- TIpeZIBU/IeTh BO3MOXKHBIE BOTIPOCHI, KOTOPble MOTYT OBbITH 3a/laHbl 0 XOAy W B
pe3y/bTaTe JeMOHCTpALUU Npe3eHTal1u.

OOme peKOMeHJALlMM TIO0 BK/IIOUEHWIO B TEKCTOBYIO YacTh IIpe3eHTal[ud BH3yalbHOMN
MH(OpMaLUU:

1. Kakplii cnaiifi Ao/DKeH HeCTH (PYHKIJMOHA/IbHYHO HAarpy3ky (4Jis1 4yero OH HY’KeH, KaKylo
3HauMMyr0 WHbOpMaLMio oH HeceT). Ha cialif BeIHOCHMTCS Ta WH(oOpMalys, KoTopas 0e3
3pUTEbHOM OMOPhl BOCTIPUHUMAETCSI XYIKe.

2. Cnaiipl JO/DKHBI JOTIOHATL WM 0000I1IaTh Co/iepyKaHre BBICTYTUIEHHS] WJIH ero 4yacTel, a
He AyOmvpoBath ero (T.e. TEKCT WM W300pa’keHWs, BBIHOCHMMBIE Ha CJIakl, [JO/DKHBI He
OyKBa/bHO TIOBTOPATH COJiep)KaHWe KakKoW-TM00 4YacTH BBICTYIUIEHUWs, a 000011aTh,
CTPYKTYypUPOBaTh WK UJTFOCTPUPOBAThH €e).

3. AyauTtopusi I0/KHA YeTKO TIPeZiCTaB/IsATh, K KAKOM MMEHHO YaCTH BLICTYIUIEHUSI OTHOCUTCS
C/laifl, TO3TOMY KaKABIM C/ai[ [O/DKeH MMeTh 3aro/ioBOK. 3arojiOBOK JOJ/DKEH OTpakaTh
OCHOBHOE COjlep)KaHue CJiaiifia, a He CTPYKTYPHYIO YacTh Tpe3eHTal[i W COCTOATb U3 3-5
CJIOB, COCTABJISIFOIIMX He 3aKOHUEeHHOe TIpe/ijioxKeHue, a gpasy.

4. Viadopmarus Ha ciaiiiax Jo/DKHA OBITh M3/I0)KeHa KPaTKO M YeTKO, ee CjieflyeT TPaMOTHO
CTPYKTypPHPOBATh.

5. He pekomeHpyeTcst ieperpy»kaTh caii[i MH(opMale, mo3ToMy CI0)KHbIe CXeMbl U CIIUCKU
1jesiecooOpa3Hee pa3dbUThb Ha HECKOJIBKO C/ai/I0B, TIPM 3TOM Ha BTOPOM CJiaiifie HeoOX0AuMO
MOBTOPUTH 3aro/IOBOK TE€PBOr0 C MOMETKOW “Tpo/o/DKeHre” WM NPOHYMepOBaThb 3TH [Ba
cnanpa.
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6. Tekct, Bk/IOUaroluii riepeurciaenusi ( bullet points ) fo/mKeH COCTOSTh U3 OJHOPOAHBIX
rpaMMaTHUeCKUX CTPYKTYP, HallpUMep, I71aro/ioB UM CyIIeCTBUTE/bHBIX.

TekcToBbIe C/1an/bl

TekcToOBbIe Crall/ibl COAEp)KaT TeKCT, KaK MpaBWIo, B BUJe cnUCcKoB. [Ipu cocraBieHumn
CJ1aliZioB peKOMeHAyeTCsi COOJTI0AaTh Crieyolye TIpaBra:

1. Ha cyafiax ciieyeT UCI0/Ib30BaTh He TIOJTHBIE TIPe/IJIOXKEHHS, a CJTOBOCOUETAHUSI.
2. OnTrManbHOE KOJTMYeCTBO CTPOK Ha CJiakifie — He Oosiee 7 CTPOK, BK/TFOUAst 3ar0JIOBOK.
3. KomuecTBO CJI0B B CTPOKE He [JOJDKHO TIPeBLIIIATh 7 C/IOB.

4. JlomyckKaeTcsi BbIHECEHME Ha C/lal[ibl TOJIHbIX MpeJJIOKeHUM, eCc/d 3TO LUTaTbl WU
oripefiesieHys1, 0e3 KOTOPBLIX He/Ib3s OOOWTHCH [/I1 TIOJTHOTO PACKpBITHS HAY4YHOW TeMBl.
Liutatel U ompefiesieHHs] He [O/DKHBI OBITH CAMIIKOM [JIMHHBIMH W CJWIIKOM CJIOXHO
chopmympoBaHHBIMU. ONITUMAIbHO, UTOOBI TaKUX C/1akioB ObLTO He Oosibilie 1 B TeueHue 5-7
—MVHYTHOM TIpe3eHTaluH, U 2-X — B TeueHue 12-15-MUHYTHOMU.

Cnatigpl ¢ u3obpaxkeHreM rpaduuecKux JaHHBIX

Ha cnaiifax He peKOMeH/IyeTCsl UCII0/Ib30BaTh CJIOXKHBIE TAOMUI[BI C MHO>KECTBOM KOJIOHOK M
ctpok. KonmuecTBO KOMOHOK W CTPOK B Tab/uile He [O/DKHO TIpeBbIIaTh 4, BeIWYMHA
TIpo0esIoB MeXKy KOJIOHKaMH [I0JDKHA OBbITh TIPUMEPHO paBHA BeJIMUHHE KOJIOHOK, UTOOBI TEKCT
3puTeNbHO He cauBascs. K Haubosee 4YacTo WCIMOb3yeMbIM TUTAM CXeM OTHOCSTCS
TMCTOTPAMMBbI, KPYroBble AUAarpaMMbl, TOUEUHbIe AWAarpaMMbl (JUarpamMMbl pacCeMBaHUs) U
KpuBbIe. [l TIpUBJeUEHWS W yAep)KaHHsS BHUMAaHHUSI ayJAUTOPUH HeOOXOJUMO HAyUHUThCS
1jesiecoo0pa3HO TMPUMEHSTb KOMOWHALIMIO Ppas3HbIX THUIIOB CJIAl/IOB, €C/Id Marepuaa 3TO
TM03BOJISIET.

Kakzpiii U3 mepeurcieHHbIX BbIlle Pa3HOBUAHOCTEM CIaijoB LiesiecooOpa3HO NPUMEHSITh B
orpe/ie/ieHHbIX CyYasixX:

1. TeKCTOBBIE C/IAM/IBI UCTIOMB3YIOTCS /11 OTPAYKEHHS K/TaCCU(PUKAIMA ¥ CIIMCKOB. VX y106HO
WCIO/b30BaTh, €CAM Ha CJaklJbl HY)KHO BBIHECTH COJep)KaHWe T[pe3eHTal[ud, Lieu
WCC/Ie[IOBaHUs, UCII0Ib30BaHHbIE METO/bl, BO3MOXXHbIE Pe3y/IbTaThl, BLIBOABI U T.J.

2. Tlpu oToOpa’keHMM TIPOLIEHTHBIX COOTHOIIEHHH JIydllle KCIOIb30BaTh KPYTOBbIE
JviarpaMMsl.
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3. FI/ICTOFpaMMBI XOpoumo WIIIOCTPUPYROT CPABHEHUA, U3MEHEHUS BO BpEMEHU WJIN YACTOTY.

4. [uarpamMmbl pacceBaHus (TOUYeYHble JuarpaMmbl) MOAXOAAT [/ J€MOHCTpaLuU
COOTHOLLIEHUS Y COTIOCTaB/IeHUS JaHHBIX.

5. KpuBsle, a Takke rpaMKu XOpOILI0 WITIOCTPUPYIOT U3MeHeHHs BO BpEMEHMU.

OO011ve TIpaKTHUYeCKHe peKOMeH/Jal[|iK 110 ZIeMOHCTPAI|M C/1aiifioB
1. Cnaiibl 1OJDKHBI YIIPOIIATh U 00JierdyaTh MOHUMaHWe WHhOopMaliH, a He Jy0/MpoBarth ee.

2. Tlpe3eHTaLyio He cjeflyeT HauMHAThb C TMOKas3a C/aifioB, MOCKOIbKY BHHMaHWe ayJAUTOPUU
JIOJDKHO OBITh CKOHI[EHTPUPOBAHO Ha MOK/JaJuuKe;, KaXKAbIA Cy1ali[; HY)KHO Tpe/CTaB/sATh
CBOEBDEMEHHO, KOMMEHTHPYSl €ro MeCTO B TIpe3eHTalud, W CBOEBPEMEHHO MEHSTb Ha
C/Ie 1y IOLLIAM.

3. AyauTopuu HY)>KHO /1aTh BpeMsi Ha OCMbIC/IeHWe UH(OpMaLuK C/1aija.
4. O0BsICHEHUE COJIepyKaHUsI CIal/I0B JO/DKHO ObITh YETKUM M ITOHSITHBIM.

5. Ilpu meMoHCTpaluu craija Lenecoobpa3Ho cobM0AaTh C/IeAYIOL[YI0 MOC/Ie0BaTeTbHOCTh
JleNCTBUM: Ha3BaTh CJali[i, OTMETUTh MEeCTO COZiep)KaHusl C/laiijla B CTPYKType Tpe3eHTaluu
(BBeZileHMe, OCHOBHas 4YacTb, 3aK/IOueHHe), JaTb C/AyllaTe/isiM BpeMsi  OCMbBIC/IUTh
vH(bOpMalLUIo, U TOJILKO 3aTeM HauaTh KOMMEHTUPOBATh Ca.

6. He pekomeHzyeTcsi cuuThiBaThb MHGOpMalyio co ciakiga. Cralifi Jo/DKeH cofilep>KaTh He
Oonbiire 24 Cn0B, MpeACTaBIeHHBIX CIOBAMU WK CJIOBOCOYETAaHUSMU B BH/Ie CITMCKA, CXEMBbI
WU rpaduka.

OcobeHHOCTH UCTI0/Ib30BaHMs C/1ali/IoB Ha TIpe3eHTaluu
1. Cnaiigpl, B cCpeiHEM, MOXKHO TTOKa3bIBaTb C UHTEPBAJIOM B 1 — 2 MUHYTHI.

2. “HeobObrunbie”, 3abaBHbIe CAalbl MOTYT “pa3byAuTh” ayAWTOPUIO, HO CHIWKAIOT YPOBEHb
yCBOEHUsI MaTepuaJia.

KomMMeHTHpOBaHMe c/1aiiioB

1. HpI/I rnepexoae OT TEKCTa K CﬂaﬁAaM HY>XHO YIIOMSHYTb TeMY Cﬂaﬁﬂa, 3dTeéM I10Kd3dThb
C]Iaﬁ,l[, AaTb ayAUTOPHUHU BPpEMA Hd OCMBIC/IEHHE 3ar0J/IOBKd, d 3daT€M IIPOKOMMEHTHPOBATE €ro.
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2. TnarpamMmel 1 rpadvku HeoOXoJUMO TM0IPOOHO KOMMEHTHpOBATh, Hampumep, “Ha 3Tom
rpadguke rokasaHo usMeHeHWe A u B 3a mepuog c ... mo.... XKenTtass MHUSI TOKa3biBaeT
“3MeHeHue A, a 3ejieHas — u3MeHeHve B” u T.1.

MeTozuKa rpoBe/jeHusl POJIeBOU U/IH [ieJI0BOU UTPhI

PosieBasi urpa Mo’keT TPOXOJUTh Kak B (popmare ayAuTOpHOM paboThl, Tak W B (opmare
3aueTa.

[IpeniofaBarensb JOKeH:
1. OOBSICHUTB 11eJTb 3aHATHS U HETIOCPEICTBEHHO POJIEBOM UTPHI.
2. [Tomoub ¢ opMHUpOBaHUEM T'PYIIII JJ1 MPOBEIEHUS] POJIEBOM UTPHI.

3. Pa3,anb KpaTKHe OITMCdaHUA pOHeBOﬁ WI'DHI, TIAMATKU 411 Y4aCTHUKOB, €C/IX 3TO TPQGYETCH,
" O0TBECTHU JOCTATOYHO BPpEMEHHU Ha ITOATI'OTOBKY.

4. Y0emuThCs, UTO KaKAOMY TIOHSTHA €ro poJib M 3ajlaua, OTBeYATh Ha BOIIPOCHI U JaBaTh
pa3bsICHEHUSI.

XoJ, poneBoi UTPHI:

1. CTygeHTBl BHUMATE/ILHO UYMTAIOT OMUCaHUe TIPOo0JieMbl U CBOEH PO/U, 00CY>KJAat0T CITOCOObI
B3aMO/IeCTBUS B paMKaX CYI[eCTBYHOL[ed cuTyalun (00CyKaeHre BeJeTCsl Ha aHTJIMMCKOM
si3blKe B Majibix rpyrmax). CTyJeHTbl MOTYT I0/Ib30BaThCsl C/IOBApeM Ha CTaJuM TOATOTOBKU
JJ1s1 COCTaB/IeHUS CITUCKA C/IOB M BbIpaXKEHUM, KOTOPble MOT'YT IIPUTOAUTHCS BO BPeMsl POJIEBOU
UTDBI.

2. CTyzieHTbl HAUMHAIOT poJsieByt0 Urpy. Vrpa 3akaHUMBaeTCsi, KOT/ja JOCTUTHYThI IIpUeMJIeMble
pe3ynbTaThl. OcTanbHbIe CTYAE€HThI, He 3a/leliCTBOBaHHbIE B 3TOM ClieHe, C/IyIIaloT, OTMeUaroT
OLIMOKY ¥ HETOYHOCTH, TI0JIO)KUTE/IbHbIE Y OTpULIaTe/IbHbIe MOMEHTHI B PeUl BBICTYTIAIOLUX.

3. T'pynmoBoe oOCyX[eHWe pe3y/ibTaToOB. I[IepBbIMM BBICKA3bIBAIOTCS YUaCTHUKH, 3aTeM
Hab/ro1aTe u.

4. TlpenofaBaTesnb MOJBOAUT WTOTHM, yKa3blBas Ha y/auyHble MOMEHTBHI, OCHOBHbIE YDOKH,
KOTOpble ObLIM W3B/IeUeHbl, U Te 0COOEHHOCTH, Ha KOTOpble HY>KHO 00paTUTh BHUMaHHE B
rocje/iytoiieM yueGHOM mpotiecce.

B03M0XHO MCIIO/Ib30BaHME BHU€0- U APYTOro 3dIliMChbIBAIOIIEro O60py,£[OBaHI/I$[, T.K. BO Bpems
O6CY)K,Z[EHI/IH MO>XHO BO3BpadllldTbCA K OTAE€/IbHBIM MOMEHTAM UI'PBI, UTO IMO3BOJINT YYdCTHHKAM
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Ha6JII-O,Z[aTb 3a CBOMM II0B€A€HHWEM CO CTODOHBI U [€/1aTb BBIBOJBI. Ha 3anucu Takke 4eTKO
MpoC/Ie)KNBAETCA OUE€Hb Bd)XHO€ C TOUKHW 3pEHHUA I1epenadyur I/IH(i)OpMaL[I/II/I HeBep6aanoe
noBseaeHMe, T. €. A3bIK )KeCTOB, MMMHKA U T.II.

MeTozavKa BBITTOJIHEHUS TIPAKTUKO-OPHEHTHPOBAHHBIX 3aJjaHui (MO/Ie/TMPOBAaHUEe CUTYaluh U
MX aHa/n3)

[TpakTUKO-OpHeHTUPOBaHHbIe 33JjaHHsI — 3TO TpaKTUYeCKHWe CUTyal[uH, OIUCHIBAIOIIMe B
OKaToh ¥ eMKoW ¢opMe pas3nMuHble TPOOJieMBl, 3aZlaud U HEeOJHO3HAuHble CUTyaluu Oe3
OUeBU/IHBIX OTBETOB.

PemieHnsi mo HWM NPUHUMAIOTCS, KakK IPaBWIO, B YC/IOBUSIX JAe@uUUUTa UHPOpMaLUu M
BpeMeHU. [Ipy 3TOM Ba)KHO eC/M He TIPeJIOKUTHL pellieHre MpoO/ieMbl, TO BbIpabOTaTh, Kak
MVHMMYM, CTpaTerui0 aHaav3a, HeKWd ero aaroputMm. IIpy BBINOSHEHWMM MPaKTHUKO-
OPHEeHTHPOBAHHOTO 3a/laHUsl HauboJiee WHTEPECHO He CaMO pellleHWe KaK TaKoBOe, a XOf
MBIC/IeH, TIOAXO0/, K aHa/lu3y CUTyalldd, Ha OCHOBe KOTOPOrO CTYZEHT Ipulllesl K TOMy WU
VHOMY  3aK/jtoueHuto. [Ip¥  BBIMOMHEHUM  TPAKTUKO-OPUEHTUPOBAHHBIX  3alaHUM
oOyuaroiieMycsi HeoOXOAWMO TPUMEHUTh TIOMyUeHHble TeopeThdyecKWe 3HaHWsS B paMKax
TIPOMJeHHOW TeMaTUKHU /1S pellieHUs MPaKTUUeCKUX 3ajad.

[TpaKTUKO-OpHUEeHTUPOBaHHbIE 3a/jaul BK/IOUAlOT B ceOst:

Ha/lMyve COL[Ma/JbHO 3HAauMMOM 3aziauu  (mpobiemMbl)) — UCC/Ie[0BaTeNbCKOM,
MH(OPMAaLMOHHOMW, PaKTHYeCKOH;

aHa/M3 U TUIaHUPOBAHUS [IeMCTBUI 110 pa3pelieHuto MpodJieMbl;

onpejesneHrde (OpPMbI Tpe3eHTalMM U KOHTEKCTHO 3HAUMMOIO CJI0BApHOrO 3araca M
rpaMMaTUUYeCKUX CTPYKTYP /i/isl BepOa/ibHOTO BHIDKEHUS WM.

XapakTepHble uepThl pabOThI HaJ| MPAKTUKO-OPUEHTUPOBAHHBIMU 3a/JauaMH BKJTIOUAIOT:
JTMYHOCTHBINA TIOAX0A B 00ecrieueHU MOTHBALIUM;
JiesTeTbHOCTHBIN TTOIX0/;
TIPUHLIUTIBI TTPO6IeMHOTO 00yUeHus;

YMeHHs1 CaMOBbIp&KeHUs, CaMOTIpe3eHTalry U pedieKCUu;
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HABBIKHW CAMOCTOATE/IBHOCTU B MbICJIHTEJIbHOﬁ, HpaKTHqECKOﬁ 1 BOJIEBOM chepax;

WHHULIMATUBHOCTb X TBOPDYECKOE OTHOLIEHHE K OesTy.

KomrioHneHTBI yLIE6HO—METO,[[I/IHECK0171 AeATe/IbHOCTH BKJ/IFOUAIOT C/IeAYIOIIME HABbIKW:

aHa/mMTHUUecKre (BBIABIDKEHWE Wer U (HopMyaMpoBaHWe 3a[aud, TIOMCK THIOTe3bl,
o00CcHOBaHHBIH BBIOOP criocoba peliieHus)

Tpe3eHTaI[MoOHHbIe (BBIOOP Croco6oB 1 (hopM HArISAHOM TTPe3eHTaI[u pe3y/IbTaToB)

KOMMYHHUKaTHBHbIEe (yMeHWe Tmof00paTh TMPaBU/IbHBIM psii BepOabHBIX eWHMUI]
o011IeHu)

ITIONCKOBBIE (KOHTeKCTHHﬁ TI0OUCK, B MHTepHETe, I10 K/IFOUEeBbIM C]'[OBaM)

MH(OpMalMOoHHbIe (CTPYKTYpHpOBaHHe HHPOPMALIUN).

Kpurtepry orjeHUBaHUs YCITEIITHOCTH BBITIOJTHEHUS IMPAKTUKO-OPUEHTUPOBAHHOTO 3a/IaHMS:
CTereHb CaMOCTOSATeTbHOCTH;
KOJTMUeCTBO HOBOM MH(OPMaLIH, UCTI0/Ib30BaHHOM /1J1s1 BBITTOJTHEHUS 3a/IaHuS;
CTereHb OCMBIC/IEHUS MCTI0/Ib30BaHHOW MH(OpMaLUy;
OPUTHMHABHOCTD U/eH, CTiocoba peltieHus poOIeMbl;
OCMBIC/IeHHe TTPo6IeMbl U (hOpMY/THPOBaHMe 1Ie/H;
yPOBeHb CaMOOPTaHM3al[UH ¥ YCTHOTO COOOIIeHNsT;
TBOPUECKUU MOJXO0/;

COHa/IbHOE U TIPpUKJ/IdJHOE 3HAYeHHEe TTO/TYUEHHBIX pe3y/IbTAaTOB.

MeToanueckye peKOMeH/Ial[i| 110 OpraHu3al[uy FPYIIOoBOM JUCKyccuu / nebaToB

IIMCKyccusi — 3TO YeTKO CTPYKTYPHUPOBAaHHBIM U CITEI[Ha/IbHO OPraHW30BaHHBINA ITyOIMUHBINA
o0OMeH MBIC/IIMM MEXIy ABYMS CTOPOHAMM TIO aKTyaJbHbIM TemMaM. JTa Pa3HOBUJHOCTh
yO/TMUHOM JIMCKYCCHH, HallpaB/ieHHas Ha repey0eskieHre B CBOeU MPaBOTe TPeTher CTOPOHBI,

a He JIpyT JApyra.
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[uckyccusi mipusBaHa pa3BUBaTh JIOTMYECKOe MbIlLIeHWe, (OpPMHUPOBaTh yMeHUs 3a/aBaThb
BOIPOCHI, OTBeUaTh B 3IMOIMOHATBHO-HAIPSHKEHHOW 00CTaHOBKe, 00yuaTbh yBa)KHUTETbHOMY
OTHOIIIEHUIO K OMIMOHEHTY TP pasHbIX TOUKAax 3peHus. [UCKycCusi cuuTaeTcsi 0COOEHHO
3¢ peKTHBHBIM MeTOJOM y4eOHOTO M HayuyHOTO MOUCKA B MOMEHThI BOSHUKHOBEHUS CJIOXKHBIX
npobieMHBIX CUTyaluid. B mporiecce AUCKYCCUU TIOSIBSIETCS MHOTO a/lbTePHATUBHBIX H7eH,
TIpeJoI0KeHUN U TUIoTe3.

Lenb AMCKyCCHU: pa3BUTHE yYMeHWH CBOOOJHO W apryMeHTHPOBAaHHO HW3/laraTh CBOIO TOUKY
3peHusi TI0 TeMe HayuHOTr0 UCC/ie[JOBaHUsI HA UHOCTPAHHOM Si3bIKe.

3ajjaur JUCKYCCUU:

— [JIOCTW)KeHHe OnpeJle/leHHOW CTeleHW COrJlachsl Y4YaCTHUKOB [JUCKYCCMM OTHOCUTETbHO
JUCKYTUPYEMOT0 Te3MCa;

— pocTwkeHre ybeauTesbHOro 0OOCHOBAHUSI COJep)KaHUs, He MMEIOIIero rnepBOHavYanbHON
SICHOCTH /IJIs1 BCEX YUaCTHUKOB JJUCKYCCHY;

— (hopMupoBaHUe TTPodecCHOoHaTBbHOTO TTOHATUMHO-TePMHUHOIOTMUYECKOro afnrapaTa Ha OCHOBe
ayTeHTUYHBIX UICTOYHUKOB TI0 TeMe HayuyHOTO UCC/Ie/IOBaHMUS;

— 3akKpervieHWe HaBbIKOB OpraHu3alldd YCTHOTO BBICTYIUIEHUSI [0 TeMe HayuyHOro
WCCIIeZIOBAaHUS C UCTI0J/Ib30BaHKEM 001jeHayYHO! | IpodeCcCcHoHabHON TepMUHOIOTHH;

— 3aKperieHHe KOMMYHUKATHBHBIX YMEeHWA B 00/1aCTH WHOSI3BIYHOTO BOCTIPUSTHSI PeUd Ha
CIIyX.

METOAI/IKa MnmpoBeeHNs:

1. I'pynma genutcss Ha MUHU-TPYIIBI N0 3-4 uyesoBeKa. B rpyrre onpefensitoTcsi CIIUKep,
OIIOHEeHThI, SKCIePThI.

Criukep 3aHWMaeT JIUJUPYIOIIYIO TIO3WIMI0, OpraHu3yeT 00OCy>kK[eHWe Ha YpPOBHe TDYMIIbI,
dbopmynupyeT oblijee MHeHHE Majiol TPYTIIbI.

OnroHeHT BHUMAaTEeNbHO C/AylLIaeT TipeJjiaraeMblie TIO3ULMM BO BpeMs [AUCKYCCUU U
dbopMynupyeT BOTIPOCHI MO Tipe/ijiaraeMoii nHGopMalivu.

OKcriepT opMUpPYeT OLIeHOUHOe CY)KAeHUe TI0 Tipe/ijlaraeMoi MO3ULMKU CBOel Masioi TPYIIIbI
Y CpPaBHUBAET C MpeJylaraeMbIMU IMO3ULUSMU [JPYTUX TPYIIIL.
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2. Kakpas rpynma obcyxjaeT MO3WLUI0 TI0 TIpeAJiaraeMoi [ijisi AUCKYCCUU TeMe B TedeHHe
OTBEJIeHHOT O BDEMEHH.

3ajiaya JaHHOTO 3Tara — COpMyJ/IMPOBaTh IPYIIOBYO MO3ULUIO TI0 TeMe JJisl JUCKYCCUU.

3. [IpoBegeHre AUCKYCCUU. 3aC/TyIIMBAeTCs Psij, CY)K[eHWH, TIpe/ijlaraeMbIX KaXKA0W TPYIIOi.
[Tocsie KaXKAOro Cy>K/IeHHsI OIMIMOHEHThI 3a/lal0T BOIPOCHI, BLICIYIIIMBAIOTCS OTBEThI aBTOPOB
npejjilaraeMbIX TO3uLMi. B 3aBepieHnn Juckyccud ¢GopMyvpyeTcs obillee MHeHUe,
BbIpa)karolllee COBMECTHYIO MTO3ULIUIO 110 TeMe JAUCKYCCUM.

4. TlogBeneHuss WUTOroB. JKCHEPTbl MpeJ/iaratOT OLIEHOUHbIE CY’K[EHHs [0 BbICKa3aHHBIM
MO3ULMSIM CBOMX TPYII, OCYILIeCTB/ASIOT CPABHUTE/bHbIM aHa/lu3 T[epBOHAuaJbHOU U
OKOHYAaTeJIbHOW MO3ULIMM, NIPe/ICTaBJIeHHOW CBOeU IPyNron BO BPeMsi JUCKYCCHUH.

5. [IperosaBarenb [aeT OL[EHOUHOE CY’KAEeHHEe OKOHUaTe/JbHO C(OPMHUPOBAHHOM TMO3WIUHM BO
BpeMSI JIMCKYCCHM.

Kputepuu orjeHKU:

— II0JIHOTA PaCKpbITHS TeMBI;

— MPaBWIbHOCTh MCIO/Ib30BaHUsl FPAMMATUYECKUX U JIEKCUUeCKUX KOHCTPYKLIAW;
— yMeHYe apryMeHTUPOBaTh CBOK TOUKY 3pEHUS;

— yMeHMe 3a/laBaTh BOIIPOCHI ONIMIOHEHTaM U ONIIOHUPOBATh;

— YMeHHe [e/1aTb BbIBOJbI.

MeToauyeckrie peKOMeH/1aliiu 1o ped)eprpOBaHuIO0 TEKCTOB / CTaTel

PedepupoBanue (saT. reffere - mokmaabiBaTh, c000I[aTh) — 3TO KpaTKOe W3J/I0XKEHHE
cofep)KaHWsl ~OpWTMHa/Ia-TIepBOMCTOYHMKA. [loArotoBka pedepata — CIOXKHBIA BUJ,
camocTosiTelbHOM  pabotbl. PedeprpoBaHue TipeficTaB/isieT CO0OM WHTe//IEKTyalbHbIN
TBOPUYECKWM TIPOIeCC, BK/IFOYAIOIIUN  OCMBICTIEHHe MCXOJHOTO TeKCTa, aHaJTUTHKO-
cUHTeTUYecKoe TmipeobOpa3oBaHve WH(OpMaIUK: OMNKMCAaHWe TeKCTa, L[eJIeBOe W3B/IeUeHHe
Haubosiee BaXHOM MH(OPMaLMK, ee Tiepepacripe/ie/ieHre U CO3/jaHre HOBOT'O TEKCTa.

B 3aBHcHMOCTH OT TOTO, /AJIs1 KAKUX Lieiel nuiiercs: pedepar, BbIeSIOTCS:

HMH/IMKaTUBHBbIN pedepat (pedepaT-pe3tome), KOTOPbIi MaKCMMalbHO KpaTKO H3/araeT
BBIBOJbI, pe3y/ibTaThbl TPOBeJeHHON paboThl, BCe BTOPOCTENEeHHOe [Jsi HHTepecyrolei
pedepeHTa TeMbI OMyCKaeTCs;
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MH($OpPMaTUBHBII pedepat (pedepar-KOHCIIEKT), KOTOPBIU MOXeT
ObITh MOHOTpaUUeCKUM (110 OZHOMY WUCTOUHHUKY) WA 0030pHBIM (T10 IBYM WJTH HECKOJTbKUM
HCTOUHHKAaM); OH COJIEP’KUT B 000OIL[eHHOM BHJie BCE OCHOBHBIE T0JIOXKEHHSI TEePBUUHOTO
JIOKyMeHTa.

OcHoBHble TpeOoBaHUs K pedpepaty
VMH(OPMaTUBHOCTb, TTOJIHOTA U3/I0KEHHUS,
00BEKTUBHOCTh, HeMCKa)KeHHOe (PUKCUPOBaHKe BCeX TM0JI0XKeHUH MepBUYHOT0 TeKCTa,

KOPPEKTHOCTh B OL|eHKe MaTepHalia.

CtpykTypa pedepara
PedepaT oTmMuaeTcs MocTOSHCTBOM CTPYKTYPBI:
1) 3arosioBoK (BbIXOHBIE AaHHBIE, (HOPMYJIUPOBKA TEMBI);

2) cobcTBeHHO pedpepaTUBHASI UaCTh, BK/IIOUATOIIAs U3/I0>KeHe OCHOBHBIX TI0JI0XKeHUH TeKCTa-
NepBOMCTOYHUKA;

3) aHanu3, W3/I0KeHWe pe3yJ/IbTaTOB M BBIBOJOB; YKa3aHWe Ha Ha/Muue W/UTIOCTPaTUBHOIO
MaTtepuara (Tabsuil, cxeM, pUCYHKOB U [Ip.).

4) 3aKkmrouuTenbHasl 4acTh (KpaTKUM KOMMEHTapuii, B KOTOpOM pedepeHT BbIpa)kaeT CBOe
OTHOLLIeHWe K TIpob6JsieMaMm, 3aTPOHYTHIM B NEePBOMCTOYHUKE, WK K MO3WI[MH aBTOpa M0 3TUM
BOIPOCAM).

METO,Z[H‘-IQCKI/IE YKad3dHUA 4JId HallMCdHKWA OTYETa Ha AHTJTUMCKOM SI3BIKE

Cy'Tb Jr060ro 0TuUeTd, CBA3dHHOI'O C dHa/IM30M OdHHBIX — 3TO MMPeAO0CTaB/I€EHWEe UUTATE/II0 YETKO
Opl"aHI/BOBaHHOﬁ (baKTI/I‘-IECKOﬁ HH(i)OpMaL[I/II/I. 'HETaJ'II/I OT/IMYAOTCAd B 3dBUCHMMOCTH OT THUIIA
0T4UeTa U KOHKPETHBIX TpE6OBaHHﬁ, YKa3adaHHbIX B 3d/1dHWH.

OO111as1 CTPyKTypa oTueTa

OTueT, KaK TPaBU/IO, COCTOUT W3 TPeX YacTel: BCTYIJIeHWe, OCHOBHAsI YaCTh U 3aK/THOUeHHe.
OcCHOBHasl UacThb [IeJIUTCS, B CBOIO OYepe/ib, ellje Ha HeCKOJbKO YacTel (Kak IpaBuio, 2-3).
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HpI/I 9TOM U CaM 0T4YeT, M BCe e€ro 4daCTu A0JDKHbI MMETh 3dI'0JIOBKH. Tak>ke MOXXHO BK/IFOUHTb
AaTy, PacCIioJIO>KNB eé ImoJ; 3aroJ;ioBKOM 0OT4HeTd.

[Tpumep pacrio/io)KeHusl yacTeil B OTUeTe:

Subject :

Date:

Purpose / Introduction

(o1 TUM 3aroJI0BKOM pacrio/iaraeTcsl BCTYIL/IeHHe)

Findings

(«Tesio» oTueTa € yKazaHWEM U aHaJIM30M BCEX CYIIeCTBEHHBIX JJaHHBIX 110 TEME)
Changes (BMecTo coBa 'changes' Hy>KHO MO/]CTaBUThL CBOM 3aroJI0BOK)
(o, 5TUM 3aroJIOBKOM pacriojiaraeTcs repBasi oJIOBUHA OCHOBHOM UaCTH)
Reasons (BMecTo c/ioBa 'Teasons' HY>KHO TOZCTaBUTb CBOW 3ar0/I0BOK)
(o, 5TUM 3aroJIOBKOM pacriojiaraeTcst BTopasi oJI0BUHAa OCHOBHOM YacTH)
Conclusion

(o1 TUM 3aro/IOBKOM pacrioJiaraeTcs 3aK/iroueHue)

Bmecto cnoBa 'purpose’ moxkHO mucaTh 'introduction'. Bmecto cioBa 'conclusion' Mo)kHO
nvcaThk Tecommendation' (ec/ii 3TO OTUET-PEKOMEeH/ALHs).

Bceryruienue

['naBHas 3aZiaua BCTYIJIEHHS] B OTYeTe 3aK/II0YaeTcsl B TOM, YTOObI /laTh UMTATesI0 MOHSATh, O
yeM Oy/leT JaHHBIM OTUeT U C KaKOW IieJibl0 OH HamucaH. Ecm B oTueT OyAyT BKI/IFOUEHBI
Kakue-HUOyIb MeHSIIoLecs ToKa3aTed U notpedyeTcsi 00bSICHUTh TIPUUMHY (b)) U3MeHeHUH,
TO HY)KHO OTPa3WThb 3TO BO BCTyrieHUu: «llenb oTueTa - 0003HaUUTh W3MeHeHHsI U 00BSICHUTD
WX TIPUYMHBI». AOCTpaKTHbIE PACCY>KJeHUsI He HY>KHBI, C/leZlyeT MaKCUMaabHO C’KaTO U YeTKO
onucaTh LieJib (OHa YyKasaHa B 3a/laHuM), MCIOAb3ysl mepedpasrpoBaHue (HeoOX0LUMO
n30eraTb KOMUPOBAHUS 1€/ COCTaBJIeHUsI OTUeTa M3 Mpe//I0XKEeHHOT0 B 3a/1aHUN).

OcHoBHas 4acCThb
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B 0CHOBHOI#1 YaCTH BBHITIOHSIOTCS U3/I0’KeHHbIe B 3a/laHUK TpeOoBaHus (HarpyuMmep, CpaBHeHHe
JNAHHBIX ABYX (MM HECKONBKUX) Tabsuil, OObsSCHeHWe TPUYMHBI W3MEeHeHWM, aHasu3
avarpamMmmbl U T.4.). [Ipy 3TOM HeOOXOJUMO He TIPOCTO TepeuucssTh (akTbl, a
CTPYKTYypHUpPOBAaTh, FPYIIMPOBAaTh UH(POPMALUIO.

3ak/roueHue

3ajaua 3aK/IH0YeHUs - MOJBECTHM UTOTH, CYMMMPOBaThb BCH M3/I0’KEHHYH WH(opMaiuio. B
3aBUCHMOCTH OT THITIA OTUEeTa, MOKET TaK>Xe TOTPeOOBaThCs BhIpPA3UTh CBOE MHEHHWE WU /1aTh
peKoMeH/IaluIo.

Ctuin

Hoknaj muiiercss B ¢dopmanbHOM cTusie. CrieflyeT 3aMeHSIThb TPOCTble CTPYKTYpbl 0Ooree
CJIO)KHBIMH, HCII0/Ib30BaTh JIEKCHKY TeKYI[ero Trofa oOyueHHsi, CTpajiaTe/bHbIA 3aJior,
MOAXO/AIIe Cpe/CTBa JIOTMYecKoil cBs3u. He [0/KHO OBITH pasrOBOPHBIX BbIpaKEHUH U
COKpALL[eHUH.

11. TIlepeuenb uHGpOPMALMOHHBIX TEXHO/JIOTHHA, HCIO/b3yeMbIX MpPH
OCYyIIIeCTB/ICHUH 00pa30BaTe/TbHOI0 MPoIecca Mo JUCHHUIUIMHE, BK/II0UYasi epedyeHb
Heo0X0JUMOro TMPOrpaMMHOI0 obecrieueHHsi U WHGOPMALMOHHBIX CIPABOYHBIX
CUCTEM

Komniekr JIMIE€H3UOHHOI'0 MPpOrpaMMHOro o0ecreueHus:

1. Microsoft Office (Windows)
2. Kaspersky

CoBpeMeHHbIe Tpo(decCHOHA/IbHBIE 0a3bl /JAaHHBIX M HH(OPMAIHOHHBIE
CMIpPaBOYHbIE CUCTEMbI:

1. VMlHdopmarioHHO-TIpaBoBasi cuctema «['apanT»

2. NndopmarmoHHo-npaBoBast cucteMa «KoHcynbTaHT [1mtoc»

3. DneKTpoHHas 3HLuKIoneaus: http://ru.wikipedia.org/wiki/Wiki

4. CucreMa KomrieKCHOTo packpbiTusi iHGopMatmu « CKPUH» - http://www.skrin.ru/
CepTudunupoBaHHble TPOrpaMMHbIe W amnmapaTHbie CpeJCTBA 3alllUThI

uHdopmanmu:
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1. He MpeAyCMOTPEHBI

12. OnmcaHuWe MaTepHA/ILHO-TEXHUYECKON 0a3bl, Heo0XoaMMON /1A
OCYILIeCTB/ICHHUS 00pa30BaTe/ILHOTO MPOLECCa M0 AUCIHUILIHHE
1. YueOHas ayguTopus [isi IPOBe/ieHNs YUeOHbIX 3aHSATHM, MPeJyCMOTPEeHHBIX MPOrPaMMOi,
B TOM UHCJIe TPYIIOBBIX W WHAWBHYaIbHBIX KOHCY/bTAallMi, TEKYIEro KOHTPOJI U
TIPOMEKYTOUHOM aTTeCTalli, OCHalljeHHasi 000py/oBaHHWEM M TeXHUUECKMMHU Cpe/|CTBaMHU
oOyuenuss: Mebenb  ayauTopHass  (CTOJMbI, CTYy/bsl, [JIOCKA ayJuUTOpHasi), Habop
JIeMOHCTPAL[MOHHOTO 000pyAOBaHuUsI (TIPOEKTOP, FKPaH)

2. Buboreka, YMTaIbHbIN 3a/
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